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After the preliminary stages the case came up for evidence 
on 25-8-56 and for want of time the case was adjourned to 
27-9-56 for evidence and one Ubayath was examined as WW1. 
By that time the Government of T. C. State published the rules 
under the Plantation Labour Act and as many of the contro 
versial matters were covered by these rules, it was possible on 
account of a very conciliatory and reasonable attitude of the 
representatives of the parties and their advocates to arrive at 
a settlement of the dispute. The memorandum of settlement 
arrived at was accordingly drawn up and approved and signed 
by the parties and their advocates in Court in my presence. 
The memorandum of settlement is attached herewith as 
annexure A . I therefore make my award in terms thereof 
and direct that the parties do comply with the terms agreed 
to therein . 

I wish to place on record my appreciation of the very fair 
and reasonable attitude taken by the parties and their advo 
cates in the settlement of this heavy and complicated dispute. 

This award shall become enforceable on the expiry of thirty 
days from the date of its publication in the Kerala Gazette. 
Ernakulam , 

V. U. JOSEPH , 
22-10-1956 . 

Industrial Tribunal. 
APPENDIX A . 
Before the Industrial Tribunal, Ernakulam . 

Industrial Dispute No. 45 of 1956. 
Joint statement filed by ( 1) the Managements of the 
Mooply and Kundai Estates represented by Messrs. Malayalam 
Plantations Ltd., Quilon (2 ) the Management of Pudukad Estate 
represented by Messrs. Cochin Malabar Estates Ltd., Calicut 
( 3) the Management of the Chimoni Valley Estate represented 
by the Kerala Calicut Estates Ltd., Calicut and the Workmen 
of the above Estates represented by the Rubber Estates 
Workers Congress, Palapilly. 

The issues referred for adjudication in the above dispute 
have been settled amicably between the parties as stated below : 
1. The four tappers said to be discharged from Pudukad 

Estate in June 1954 will be given employment when 

suitable vacancies occur. 
2. The suspension of two women workers covered by issue 

No. 2 will stand cancelled . 
3. The five factory workers referred to in issue No. 6 will 

be paid Rs. 10 (Rupees Ten only ) each on an ex -gratia 
basis in settlement of all their claims, if any, uptodate. 
They will be paid only field rates when they are deputed 

for field work hereafter . 
4. The Management of Mooply and Kundai estates agree 

to appoint a qualified medical practitioner asdefined in the 

Plantations Labour Act, 1951, for the existing hospital. 
5. As a gesture of goodwill, the Managements agree to pay 

an advance of Rs. 30 (Rupees Thirty only ) on 10th Octo 
ber 1956 to each workman as on the rolls of the Estates 


4 
on 10th December 1954 and still in their employment, out 
of which a sum of Rupees Twenty only will be recovered 
from each of those workmen in eight equal monthly in 
stalments, the first recovery to be made from the wages 
falling due for the month of October 1956 and payable 
in November 1956. Any amount out of the said Rs. 20 
remaining unrecovered at the time of the annual settle 
ment in 1957 will be recovered from any bonus due to 
them in the case of those workmen who do not return 

to the Estate for work the next season . 
6. The applications filed by the Management of Mooply and 

Kundai Estates under Section 33 of the Industrial Dis 
putes Act, 1947, will be withdrawn and the workers 

issued with written warnings. 
7. The remaining issues in the adjudication are not pressed 

by the Rubber Estates Workers Congress . 

It is therefore prayed that an award may be passed in terms 
of the above settlement. 
DATED THIS THE FIRST DAY OF OCTOBER 1956. 
For Malayalam Plantations Ltd., Harrisons and Cros 
field Ltd., 

(Sd.) 
MANAGER . 

Agents . 
For Cochin Malabar Estates Ltd., 
Peirce Leslie and Co. Ltd., 

(Sd.) 

MANAGING AGENTS. 
For Kerala Calicut Estates Ltd., 
Peirce Leslie and Co. Ltd., 

(Sd.) 

MANAGING AGENTS . 
For Rubber Estates Workers Congress, Palapilly , 

(Sd .) 

PRESIDENT. 
For Rubber Estates Workers Congress, Palapilly , 

(Sa.) 

SECRETARY. 
(Sd.) 
Advocate for the Managements . 

(Sd .) 
Advocate for the Workmen . 
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Labour Department. 

NOTIFICATION 
No. L. Dis. 26567|56 |DD . 

Dated Trivandrum , 19th November, 1956 . 
The award of the Industrial Tribunal, Ernakulam in respect 
of the dispute between Messrs (1) Malayalam Plantations Ltd., 
Quilon , represented by the Mooply and Kundai Estates (2 ) 
Cochin Malabar Estates Ltd., Calicut, representing the Pudukad 
Estate ( 3) Kerala Calicut Estates Ltd. , Calicut, representing 
Chimoni Valley Estate and their workmen represented by the 
Secretary, Rubber Estates Workers Congress, Palapilly, 
received by Government on 26-10-1956 is hereby published under 
Section 17 of the Industrial Disputes Act 1947 (Central Açt XIV 
of 1947) . 

By order of the Governor, 

GEORGE THOMAS, 

Industries Secretary. 
Before 
SRI V. U. JOSEPH , B. A.B. L., 

Industrial Tribunal, Ernakulam . 
INDUSTRIAL DISPUTE NO. 45|56 

Between 
(1 ) MESSRS. MALAYALAM PLANTATIONS LIMITED, 

QUILON , 
Representing the Mooply and Kundai Estates. 
(2 ) MESSRS. COCHIN MALABAR ESTATES LIMITED, 

CALICUT, 
Representing the Pudukad Estate 
(3 ) MESSRS. KERALA CALICUT ESTATES LIMITED , 

CALICUT, 
Representing Chimoni Valley Estate 

and 

THE SECRETARY, 
Rubber Estates Workers Congress, Palapilly. 

AWARD. 
The Government in their Order L. Dis. 940|55 |DD. dated 
19-5-56 referred the above dispute for adjudication by this Tri 
bunal. The matters of dispute as stated in the schedule to the 
order of reference are as follows: 

1. Whether the workers discharged from the Koondai Estate 
in March 1954 and from the Pudukad Estate in June 1954 are 
entitled to be re-employed ; and if so , in what jobs and in which 
order ? Whether these workers are entitled to any other reliefs? 
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2. Whether the orders of suspension issued by the Manage 
ment of the Mooply Estate from June 1954 to 7th September 
1954 are justifiable ? If not, to what reliefs are the workmen 
affected entitled ? 

3. Whether the stoppage of the system of paying wages 
for Sundays without work is justifiable ? If not, to what reliefs 
are the workmen entitled ? 

4. Whether the permanent wages of any of the employees 
have been reduced on change of employment? if so, whether 
the same is justifiable ? If not, to what reliefs are the employees 
entitled ? 

5. Whether the workers should be confirmed in permanent 
vacancies which now exist and which arise in future; and if so, 
in what manner and to what extent ? 

6. Whether the reduction of the wages from the factory 
rates to field rates in respect of five factory workers of the 
Pudukad Estate who were transferred to the field justifiable ? 
If not, to what reliefs are the workers entitled ? 

7. Whether the existing housing facilities are adequate ? If 
not, to what reliefs are the workers entitled ? 

8. Should attendance cards be issued to the workers ? 

9. Should those workmen who are now working as watchmen 
be confirmed as watchmen and they be provided with lantern , 
torch , and any other articles for their protection and proper 
performance of their work ? 

10. Should tools be supplied to the workmen for the proper 
performance of their work , and if so , what they should be ? 

11. Should carpenters, blacksmiths, tapal-men , ferry -men and 
painters having 3 months service or above be confirmed ? 

12. What further improvements, if any, should be made in 
the existing creches and that further amenities should be pro 
vided in these creches ? 

13. Should head maistries be included in the staff and be 
given the privileges enjoyed by the staff ? 

14. Should the pay of Assistant Maistries in local labour and 
tapping be equalised ; and if so, what should be their pay ? 
15. To what festive holidays are the workers entitled ? 
16. Whether the existing medical facilities are adequate ? If 
not, to what reliefs are the workers entitled ? 

17. Should the managements pay anything for the funeral 
expenses of the workers and their dependants ; and if so , at 
what rate ? 

18. Whether the managements have not implemented any of 
the agreements arrived at in the Tripartite Conference of 
Plantations and the Industrial Relations Committee for Planta 
tions ? If not, to what reliefs, if any, are the workers entitled ? 

19. Whether the workers are entitled to wages or compensa 
tion for the strike period from 10-12-1954; and if so , to what 
extent ? 
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The parties have, in the meanwhile, conducted negotiations 
in the matter, outside the court and have come to an agreement 
which is submitted as Annexure to this petition . 

The parties therefore pray that the Honourable Tribunal 
may be pleased to pass an award in terms of the agreement 
entered into between them . 

Dated , this the 25th day of October 1956 . 
1. Julien J. David , (Sd .) 

Manager, Pioneer Lorry Service, Ernakulam . 
2 , M. P. Menon, (Sd.) 

President, Motor & Engineering Workers Union , 

Ernakulam . 
AGREEMENT ENTERED INTO BETWEEN THE MANAGER, 
PIONEER LORRY SERVICE, ERNAKULAN AND THE PRESI 
DENT,MOTOR & ENGINEERING WORKERS UNION, 

ERNAKULAM . 
The management and the union have come to the following 
agreement on the issues pending adjudication before the Indus 
trial Tribunal, Ernakulam , in Industrial Dispute No. 62 of 1956 : 

1. On issue No. 1, it is agreed between the parties that in 
view of the reduced number of vehicles now under operation, 
it will not be possible to give regular employment to the tem 
porary hands of the company. The parties therefore agree that 
temporary drivers A. J.George, Krishnankutty Menon , Ambu 
jaksha Menon and Sankara Pillai and temporary conductors 
Govindankutty Menon, Parameswaran Raman and Devassy will 
be terminated from the services of the company with immedi 
ate effect. Each of the drivers so terminated will be paid 
Rs. 100 by way of compensation and each conductor Rs. 75. The 
conductors will also be paid security amounts, 7 any, deposited 
with the management. The abovenamed employees will also 
be compensated for expenses incurred in connection with cases 
arising out of their employment under the Pioneer management. 
The permanent drivers and conductors will be given work on 
20 days in a month . The abovenamed temporary hands will be 
offered preference when permanent vacancies arise in future, 
under the management. 

2. On issue No 2, the management agrees to pay rupee one 
as batta to the permanent and temporary workmen for days 
on which they appear in Magistrate s courts in connection 
with cases arising out of employment. 

3. On issue No. 3, the management agrees to give an 
increment of Rs. 2 (Rupees two) in salary to each of thedrivers, 
V. P. Chacko, E. K. Krishnan , R.Mahadeva Iyer , and P.Kutty . 
krishna Menon with effect from 1st October 1956 . 

4. On issue No. 4, the Union agrees not to press the demand. 

5. On issue No. 5 , the management agrees to declare Onam , 
Vishu , Ayudha Pooja, Christmas, Easter, New Year day , 
Independence day, Sivarathri, and Republic day as paid holi 
days for the workshop employees . 
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6. On issue No. 6, the management agrees to pay rupee 
one as batta each to such of the workmen who go out for 
attending to breakdown ofvehicles on the lines . 

7. On issue No. 7, it is agreed that apprentice boys Sankaran 
kutty, and K.T. Paul will be terminated from service with 
effect from 1st November 1956 on payment of Rs. 45 (Forty 
five) each in full settlement of all claims, including leave. 
Apprentice K. P.Raphael will also be terminated on the same 
date on payment of Rs. 55 (Fifty -five ) in all . 

8. On issue No. 8, it is agreed that such of the workshop 
employees who work on holidays and Sundays will be paid at 
13 times their normal wages and will also be given compen 
satory off before the end ofthe subsequent week . 

9. On issue No. 9, the Union agrees not to press the demand 
ior bonus for the year 1955. 

10. Issue No. 10 is not pressed by the Union in view of the 
mplementation of the Employees State Insurance Scheme. 

Dated , this the 25th day of October 1956. 
1. Julien . J. David , (Sd.) 

Manager, Pioneer Lorry Service, Ernakulam . 
2. M.P.Menon , (Sd.) 

President, Motor & Engineering Workers Union 
Ernakulam . 
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Labour Department. 

NOTIFICATION 
No. L. Dis . 26570 /56 /DD . 

Dated , Trivandrum , 19th November 1956 . 
The award of the Industrial Tribunal, Ernakulam in 
respect of the dispute between Messrs. The Indian Aluminium 
Co. Ltd., Alupuram , Alwaye and their workmen represented by 
the Aluminium Factory Workers Union , Alupuram , Alway 
received by Government on 31-10-1956 is hereby published 
under Section 17 of the Industrial Disputes Act 1947 (Central 
Act XIV of 1947) . 

By order of the Governor, 

GEORGE THOMAS , 

Industries Secretary. 
Before 
V. U. JOSEPH , B. A-, B. L., 
Industrial Tribunal, Ernakulam . 
INDUSTRIAL DISPUTE No. 71 OF 1956 

Between 
THE INDIAN ALUMINIUM COMPANY LTD., 
ALUPURAM , ALWAYE 

And 

THE SECRETARY , 
Aluminium Factory Workers Union , Alupuram , Alwaye. 

AWARD 
The Government in their Order L. Dis. 19506 /56 /DD., dated 
2-8-1956 referred the above dispute for adjudication by this 
Tribunal. The issue referred for adjudication is " To what 
quantum of bonus are the workers entitled for the year 1955 
1956 ?" . 

After notice to the parties , they conducted negotiations 
regarding the matters of controversy outside the Court and 
have come to an agreement which is given below as annexure. 
The offer of the management to pay 14 % of the gross earnings 
for the period July 1955 to June 1956 as bonus has been accepted 
by the workmen . I pass the award in terms of the agreement. 
This award will become enforceable after thirty days of its 
publication in the Government Gazette. 
Ernakulam , 

V. U. JOSEPH, 
25-10-1956 . 

Industrial Tribunal. 

Annexure 
BEFORE THE INDUSTRIAL TRIBUNAL, ERNAKULAM . 

Industrial Dispute No. 71/56 . 
In the matter of the Industrial Dispute between the Indian 
Aluminium Company Limited , Alwaye, and their workmen . 

G. 3935 
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Petition submitted by the President, Aluminium Factory 
Workers Union, Alupuram , Alwaye . 

1. The point of dispute referred to the Tribunal has been 
settled , theManagement offering 14 % of the gross earnings for 
the period July 1955 to June 30th 1956 as bonus for the period 
and the Union, on behalf of the Workmen , has accepted the 
same. The petitioner therefore prays that an Award may be 
passed accordingly. 

2. The only issue referred to the Tribunal being : " To what 
quantum of bonus are the workers entitled for the year 1955-56" , 
the Award must be confined to the same. There has been an 
understanding between the Union and the Company with respect 
to the Bonus for the future years and a separate agreement with 
the Company on this and othermatters is being negotiated. 

(Sd.) 

President, 
Ernakulam , 

Aluminium Factory Workers Union . 
22nd October 1956 . 

The contents of the above are true to the best of my 
knowledge, information and belief. 

(Sd.) 

President , 
Aluminium Factory Workers Union. 
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Labour Department. 

NOTIFICATION 
No.L. Dis. 26569/56/DD . 

Dated , Trivandrum , 19th November 1956. 
The award of the Industrial Tribunal, Ernakulam 
in respect of the dispute between The Shembhagom Match 
Works, Chalakudy and their workmen represented by the 
Jayalakshmi Match Factory Thozhilali Union , Chalakudy 
received by Government on 26-10-1956 is hereby published under 
Section 17 of the Industrial Disputes Act 1947 (Central Act XIV 
of 1947 ). 

By order of the Governor, 

GEORGE THOMAS, 

Industries Secretary . 
Before 
V. U. JOSEPH , B. A , B. L. 
Industrial Tribunal, Ernakulam . 
INDUSTRIAL DISPUTE No. 56/56 

Between 
THE SHEMBHAGOM MATCH WORKS, CHALAKUDY 

And 

THE SECRETARY , 
JayalakshmiMatch Factory Thozhilali Union, Chalakudy. 

AWARD 
The Government in their Order L. Dis. 16110 /54/DD dated 
30-5-1956 referred the above dispute for adjudication by this 
Tribunal. The matters of dispute as stated in the schedule to the 
order of reference are as follows : 

Whether the demand of the workers whowere thrown out of 
employment at the time of closure of Marsika Match Factory, 
Chalakudy, on 31-12-53 for reinstatement in the Shembhagom 
Match Works, justifiable ? 

To what relief are these workers entitled in case 

(a ) the demand is justifiable 

(b ) the demand is not justifiable . 

The Union Secretary accepted notice on 27-7-56 but did not 
attend the Court . Again notices were sent to the secretary for 
all the subsequent postings. Finally a last notice was sent in the 
personal address of the secretary showing in case of absence this 
Tribunal would proceed with the trial of the case as if the party 
had duly attended or had been represented under rule 19 of the 
T. C. Industrial Disputes Rules , 1951, and the Union was 
declared exparte after this last notice . For the management, 
the manager Mr. A. S. A. Nadarajan appeared and filed a date 

Dia 
ment on 27-8-56 He was examined on 28-9- 56 . 

Eckers 
The above dispute relates to a demand from certai. 

Watch 
alleged to have been the employees of one Marr 

Match 
Factory for the reinstatement in the Shemb 

inises , a 
Factory , Chalakudy. It is stated that in the sal 

Match 
concern was run in the name and style of Mt. 
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Factory. Sri G. Shunmugha Nadar was the proprietor of the 
above concern and he had taken the premises on lease from one 
C. C. Ismail. Subsequently he closed down the factory , after 
working for about 67 days. 

After some time the premises was taken on lease by 
Sri A.Grahadurai who was the proprietor of the Shembhagom 
Match Works. After taking it on lease, he entertained about 
49 hands, when a charter of demand was placed by the Jaya 
lakshmiMatch Factory Thozhilali Union, demanding the rein 
statement of the workers of the JayalaxmiMatch Factory. When 
conciliation proceedings failed , the matter was referred for 
adjudication by the Government. In the order of reference , it is 
seen that the dispute is between the workers of the Marshika 
Match Factory and themanagement of the Shembhagom Match 
Works. The management contends that the reference itself is 
bad in law since there was no industrial dispute between the 
workersmentioned in the order of reference and the manage 
ment. 

Even assuming that the reference is proper there cannot be 
any question of reinstatement. Accepting the extreme proposi 
tion of law laid down in the case reputed in 1955 I LLJ 450, the 
workers were in the services of the Marshika Match Factory at 
the time of the closure. Their right, if any, in the Shembhagom 
Match Factory is only for re -employment as distinguished from 
reinstatement. In any view of the matter so long as the present 
claimants were at no time in the services of the Shembhagom 
Match Works at the time of their discharge, they are only entitled 
to re-employinent. The Factory was subsequently closed down 
due to financial and other reasons on 3rd September 1955, after 
paying the workers gratuity and other dues with the due notice 
to the Government as per the provisions of the Industrial 
Disputes AmendmentAct of 1954. At present, there is no concern 
as Shembhagom Match Works. It is spoken to by MW 1 
Mr. A. S. A. Nadarajan that after the termination of the lease of 
the Shembhagom Match Works, the owner of the premises, 
Shri C. C. Ismail had run the Match Factory for sometime. This 
was also closed down . Atpresent, the premises is lying idle . 

As laid down in 1955 I LLJ 450 , the workers who are entitled 
to re -employmentonly ,cannot claim any back wages. Back wages 
can be granted in the case of reinstatement only ; while the 
workmen would be entitled to wages only from the date of re 
employment in case of the latter. 

Therefore the demand of the workers for reinstatement is 
not justifiable and they are further not entitled to other reliefs. 
I pass the award in terms given above . This award will become 
enforceable after thirty days of its publication in the Govern 
ment Gazette . 

(Sd.) 
Ernak am , 

V. U. JOSEPH, 
20-10-1. 

Industrial Tribunal. 

APPENDIX 
MW 1.-- . itness examined on the side of the Management : 

A.S. A. NATARAJAN . 
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Labour Department. 

NOTIFICATION . 
No.L.Dis. 26573/ 56 /DD . 

Dated , Trivandrum , 19th November 1956 . 
The award of the Industrial Tribunal,Ernakulam in respect 
of the dispute between Messrs. (1) Malayalam Plantations 
Ltd., Quilon representing the Mooply and Kundai Estates ( 2) 
Cochin Malabar Estates Ltd., Calicut representing the Pudukad 
Estate ( 3) Kerala Calicut Estates, Ltd., Calicut representing 
Chimony Valley Estate and the Secretary, Rubber Estate 
Workers Congress, Palapilly, received by Government on 
31-10-1956 is hereby published under Section 17 of the Indus 
trial Disputes Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor, 

GEORGE THOMAS, 

Industries Secretary. 

Before 
SRI V. U. JOSEPH , B.A., B. L., 

Industrial Tribunal, Ernakulam . 
INDUSTRIAL DISPUTE No. 66/1956 

Between 
1. M / S, MALAYALAM PLANTATIONS LIMITED, 

QUILON , 
Representing the Mooply and Kundai Estates . 
2. M /S . COCHIN MALABAR ESTATES LIMITED 

CALICUT, 
Representing the Pudukad Estate . 
3. M /S . KERALA CALICUT ESTATES LIMITED, 

CALICUT, 
Representing Chimony Valley Estate. 

and 
THE SECRETARY, 
Rubber Estates Workers Congress, 

Palapilly . 

AWARD 
The above dispute was registered on the basis of a com 
plaint filed by one Mr. G.M. Varghese under section 33 A 
of the Industrial disputes Act XIV of 1947 on the ground that 
opposite party has been guilty of controvention of the provi 
sions of section 33 of the Industrial Disputes Act. His com 
plaint is that he was employed for about a year as a workınan . 
He was designated as fitter mechanic . His services were ille 
gally terminated with effect from 15th July 1956 during the 
pendency of themain Industrial Dispute 45/56 without obtain 
ing the permission from the Industrial Tribunal and has thus 
violated the provisions of section 33 of the Industrial Dis 
putes Act. 
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The management contends that the complainant is only a 
probationer appointed on probation for a period of one year 
from 20th July 1955 and he was not confirmed after the expiry 
of one year. The mangement has not committed any viola 
tion of section 33 and hence the complaint has to be 
dismissed . 

The manager of the estate Mr. Tatlock was examined on 
the side of management and marked Ex. MIto M6. The com 
plainant Mr. Varghese was examined on the side of the 
Union . 

Ex. Ml is the order appointing Mr. Varghese . From Ex .MI 
it is seen that Mr. Varghese was appointed with effect from 
20th July 1955 as a probationer for one year on a daily rate 
basis of Rs. 3-8-0 per day . Mr. Varghese has admitted that he 
was appointed as per the terms and conditions embodied in 
Ex .Ml; and Ex. M2 is the letter terminating the services of Mr. 
Varghese dated 13th June 1956. In Ex. M2 the management has 
offered to pay one month s wages in lieu of notice . The ter 
mination is to be effected from 15th June 1956. 

The question which arises for consideration is whether the 
management has the right to terminate the services of a pro 
bationer pending adjudication proceedings before an Industrial 
Tribunal. " Probation " , according to Law Lexicon of Ramanatha 
Iyer ,means, " testing of a person s capacity , conduct, character , 
especially before he is admitted to regular employment." In 
Webster s Dictionary probation is said to have been derived 
from the Latin word probatio and French probare , meaning 
to try , examine, prove, and is itself defined as any proceedings 
designed to ascertain truth to determine character , qualifica 
tion, etc. Probationary period is the period of examination , to 
ascertain the capacity of the employee. The probationer is not 
in the same position as others in service. His rights and claims 
against the employer are only less than that of others. Mr. 
Varghese by agreeing to work on trial for one year must be con 
sidered to have agreed to the contingency of being sent away 
on the expiry of the year or even earlier. In this particular 
case the probationary period expired during the pendency of 
the main Industrial Dispute No. 45/56 and the probationer s 
services were terminated with effect from 20th July 1956. The 
company refused to confirm the probationer on the ground that 
he was incompetent to do his work . Mr. Varghese did not pro 
perly erect a three scrap -roller machine . Mr. Tatlock conduct 
ed an enquiry into this matter and Ex.M3 is the papers of the 
enquiry proceedings. Mr. Tatlock found, that defect in the 
erection of the mechinery is due to the incompetence of the 
estate machanic and thathe is not capable of successfully under 
taking such work. In consequence to avoid repetition of what 
has happened, the management decided to entrust such works 
to outside firms of Engineers. The company suffered a loss 
of Rs. 3,000/ - also . The services of Mr. Varghese thus also be 
came unnecessary . Mr. Tatlock s predecessor has left a confiden 
tial letter stating That Mr. Varghese is no better than a 
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blacksmith . The management had reasonable grounds for hold 
ing his services were unsatisfactory and the real ground of ter 
mination was incompetence. There is no allegation of any 
victimisation . I think that, apart from the cases of victimisa 
tion, the management is the sole judge to decide whether the 
services of a probationer are satisfactory or not. In my view 
I cannot sit in judgment over the decision of the management 
in the matter of confirmation where themanagement in not con 
firming him , is not actuated by motives of victimisation or 
other ulterior motives. The decision in Haribandu and another 
V Britania Biscuit Company (1955 II LLJ 312 ) itwas laiddown 
that " Even in such a case where the services of a probationer 
were terminated on the ground that the management found his 
work not satisfactory for confirming him , the industrial tri 
bunal could not arrogate to itself appellate powers and substi 
tute its own judgment in supersession of the decision made by 
the management regarding eligibility of the probationer for 
confirmation . It is the right of the employer after the expiry 
of the probationary period to discharge a probationer if in its 
opinion his services are not considered to be satisfactory . In 
such cases the supervisory powers could be exercised within 
a narrow compass merely to ascertain if the management was 
actuated by any improper motive or whether any unfair 
labour practice was resorted to." 

The management does not require the permission of this 
Court to terminate the services of the probationer Mr. 
Varghese . 

Mr. Varghese has to get one month s notice pay and 13 
days wages. He has worked till the 13th June. The manage 
ment will pay these amounts to Mr. Varghese within 15 days 
of the publication of this award in the GovernmentGazette . 

I pass the award in terms described above. Both parties 
have to bear their costs. This award will become enforceable 
after thirty days of its publication in the Government 
Gazette . 
Ernakulam , 

V. U. JOSEPH , 
27-10-1956. 

Industrial Tribunal. 

Appendix 
Exhibits marked on the side of the management: 
(1) Ex. Ml. Letter of appointment dated 19th July 

1955 . 
( 2 ) Ex. M2. Letter dated 13th June 1956 froin the 

management. 
( 3) Ex. M3. Papers in connection with enquiry pro 

ceedings. 
(4 ) Letter written to Mr. Varghese dated 16-6-56 . 

(5 & 6 ) , Standing Orders for staff and workmen. 
Exhibits for Union : Nil. 

Witnesses on the side of the management: 
(1 ) MW 1 : Tatlock . 

Witness on the side of the Union : 
(1) C. M. Varghese. 
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Labour Department. 

NOTIFICATION 
L. Dis. No. 26574| 56|DD. 

Dated , Trivandrum , 19th November 1956 . 
The award of the Industrial Tribunal, Alleppey in respect 
of the dispute between the management of Yendayar Estate, 
Mundakayam P. O., and their workman Sri P. Thomas Francis , 
Ex-Engine Driver, Yendayar Estate, Mundakayam P. O. 
received by Government on 5-11-1956 is hereby published under 
Section 17 of the Industrial Disputes Act 1947 (Central Act XIV 
of 1947). 

By order of the Governor, 

GEORGE THOMAS, 

Industries Secretary. 
Before the Industrial Tribunal, Alleppey 


Present 
SRI K. SHAHUL HAMEED 


In 
INDUSTRIAL DISPUTE NO. 68 OF 1956 . 

Between 
THE MANAGEMENT OF YENDAYAR ESTATE , 

Mundakayam P. O. 

and 
THEIR WORKMAN SRI P. THOMAS FRANCIS , 
Ex-Engine Driver, Yendayar Estate, Mundakayam P. O. 
Representation : 

Sri James Mackil, Advocate, Kottayam -- For Management. 
Sri K. K. Kuncheriya, Advocate, Alleppey - For Workman . 

AWARD . 
1. Government had referred this Industrial Dispute to the 
Trivandrum Tribunal for adjudication and it was pending there 
as I. D. No. 8 of 1956. Subsequent to the formation of this 
Tribunal, the Government by order No. L. Dis. 1075 /1956DD., 
dated 30-5-56 had recalled and re-referred the self same dispute 
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to this Tribunal. The parties to the dispute are the Manage 
ment of YENDAYAR ESTATE, Mundakayam P. O. (Herein 
after referred to as the Management) and their workman 
Sri P. Thomas Francis, Ex-Engine Driver , YENDAYAR 
ESTATE , Mundakayam P. O. (Hereinafter referred to as the 
workman ). The matters for adjudication are the following : 
(i) Whether the discharge of P. Thomas Francis, Engine 

Driver is for proper reasons and justifiable ? 
( ii) What relief or reliefs is he entitled to : 

(a ) if the discharge is not justifiable ? 

(b ) if the discharge is justifiable ? 
2. On receipt of the order of reference I had registered the 
dispute as I. D. No. 68 56 on the file of this Tribunal and issued 
summons to parties on 1-6-56 . The parties entered appearance 
on 20-6-56. The Management had filed their statement on 
6-7-56 . 

3. The Management s case in brief is this . Sri P. Thomas 
is not a workman as contemplated by the Industrial Disputes 
Act 1947 and that this being an individual dispute would not 
fall within the ambit of Industrial Dispute as defined by the 
Act and that the Government had no jurisdiction to refer the 
dispute for adjudication under the Industrial Disputes Act and 
this Hon ble Tribunal is not entitled to investigate or decide 
the same. Even otherwise they would contend that Sri Thomas 
Francis was the personal car driver of Mr. J. R. Hartly who was 
the Assistant Manager of the said YENDAYAR ESTATE for 
some time and that he had left the Estate early in October 
1954. After some days, Sri P. Thomas Francis approached the 
Manager with a request that he might be given some temporary 
work till he obtained some job elsewhere. Pursuant to this, 
the Manager as per his letter , dated 9-10-54 employed him on a 
temporary basis in the Estate till the end of January 1955 . 
Sri Francis was not however able to secure any job elsewhere 
by January 1955. Taking pity on him the Management gave 
him odd jobs in the Estate and retained him till 1st October 
1955 on which date he was discharged from service with one 
month s salary in lieu of notice and half a month s salary in 
addition. On these grounds the Management contends that the 
workman s claimsare not sustainable either in law or on facts . 

4. As the preliminary objection taken by the Management 
is a legal one affecting the jurisdiction of the Tribunal, after 
having heard both sides I framed an additional issue in the 
following terms: 
( iii) Is this an Individual Dispute ? If so whether it would 

be an Industrial Dispute falling within the Section 

2 (K ) of the Industrial Disputes Act (Central) 1947? 
5. On consent of parties the case was posted to 6-10-56 for 
arguments on the legal objection, viz ., Issue No. (iii ) . On that 
day arguments were heard at great length, both sides relying 
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on a number of rulings. I shall have occasion to refer to these 
rulings in the course of my discussion. 

6. Sri K. K. Kuncheriya the learned Advocate appearing for 
the workman argued that in the first place this Tribunal is not 
competent to go into the question whether the dispute referred 
to it is an industrial dispute or not in so far as the Government 
in referring the dispute to this Tribunal for adjudication have 
referred to it as an industrial dispute (vide Government order 
of reference referred to above). For this position he relies on 
1953 I. L.L. J. 175 C. P. Sarathy s case (SC ) and 1956 I. L.L.J. 
87 Dalhousie Jute Mills Ltd., case (Appellate Tribunal). Se 
condly he contended that a discharged or dismissed workman, 
even if his case has not been espoused by other workmen or 
Trade Union in which they are members, can raise an industrial 
dispute as envisaged by the Industrial Disputes Act. In sup 
port of this proposition he has invited my attention to a ruling 
of the Bombay High Court reported in 1956 I. L. L. J. 492 
[Mayckar (P. L.) case ]. Lastly Mr. Kuncheriya stressed the 
point that the definition of Industrial Dispute in Section 2 ( K ) 
of the Act would not in any way exclude an individual dispute 
from its purview . As against this Mr. James Mackil the 
learned Advocate appearing for the Management pointed out 
that this Tribunal had jurisdiction to consider the question 
whether a dispute referred to it for adjudication was an indus 
trial dispute as defined by Section 2 ( K ) of the Industrial Dis 
putes Act . He also referred to 1953 I.L.L.J. 174 C.P.Sarathy s 
case (SC ) and 1953 I.L.L.J. 195 Budge Budge Municipality s 
case (SC ) in support of his contention . He laid emphasis on 
the point that in view of the scheme and purpose of the Indus 
trial Disputes Act, the definition of Industrial Dispute in the 
Act should be read and interpreted in conjunction with the de 
finition of workmen in Section 2 ( S ) of the same Act. Heurged 
further that the words " any person in the definition of Indus 
trial Dispute was co-extensive with the definition of " workmen " 
as was decided in 1952 I. L. L. J. 782 (United Commercial Bank 
case) and followed in 1955 II. L. L. J. 574 (East India Industries 
(Madras) Ltd. , case ) . For the position that an individual dis 
pute is not an industrial dispute and hence outside the jurisdic 
tion of the Tribunal he has referred me to a series of rulings of 
the Madras, Calcutta and Patna High Courts , viz., 1949 L.L.J. 
.875, (Madras High Court) 2. I: F. J. 204, (Madras High Court) 
2. I. F. J. 218 , (Calcutta High Court) 1953 I.L.L. J. 337_ (Cal 
cutta High Court ) and 1956 A. I. R. Patna 274 (August Part ) . 
He has also invited my attention to two rulings of the Labour 
Appellate Tribunal. In 1953 I. L. L. J. 757 (Swedishi Cotton 
Mill s Case) their Lordships of the Appellate Tribunal raised 
two questions for consideration : 

( 1) When a dispute is raised by a workman personally and 
individually which is connected with his employment or non 
employment or his terms of employment or candition of labour, 
whether such a dispute is an industrial dispute within the 
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meaning of Section 2 ( K ) of the Industrial Disputes Act 1947 
and (2 ) when a dispute is duly referred for adjudication by 
the Government as an industrial dispute, whether it is open to 
the Tribunal to go behind the terms of reference and to enquire 
if the dispute so referred is in fact an industrial dispute within 
the meaning of S2 (K ) of the Act ? Their Lordships after dis 
cussing the pros and cons of the question answered the first 
part in the affirmative and held that an " individual dispute" is 
covered by the language used in S2 (K ) and left the second 
question open . As against this in 1955 II. L. L. J. 541 (Gordon 
Woodroffe & Company s case) their Lordships of the Appellate 
Tribunal held (i) that when a dispute is raised by a workman 
personally and individually which is connected with his em 
ployment or non-employment or his terms of employment or 
conditions of labour, such a dispute is an industrial dispute with 
in the meaning of S2 ( K ) of the Act and ; (ii) if a workman is 
discharged or dismissed by his Employer at a time when there 
is no industrial dispute alleged to be pending between the par 
ties, the dismissed employee is not a workman within the 
meaning of S2 ( S ) so as to entitle him to raise a dispute as to 
his discharge or dismissal as an Industrial Dispute . In the 
present case the workman s case also is one of discharge and 
there is no contention that an industrial dispute between the 
Management and their workmen was pending at the time of his 
discharge. Hence the present case is governed by the dictum 
laid down in 1955 II. L. L. J. 541. In 1952 I. L. L. J.602 His 
Lordship Subramoniya Iyer J. of the T. C. High Court held that 
an " individual dispute " is not an industrial dispute falling with 
in the definition of S2 (K ) of the Act. But then a Division 
Bench of the same High Court have over-ruled this decision 
which is not reported. It is submitted by Mr. Mackil that the 
earlier decision was over-ruled only on a question of fact which 
unfortunately was not brought to the notice of His Lordship 
Subramoniya Iyer J. and that the reasoning on the main issue 
has not been challenged . In the absence of a definite ruling 
on this point from the State High Court which this Tribunal 
is bound to follow I think I have to look up to the other High 
Courts , the Appellate Tribunal and the Supreme Court for 
guidance in the matter . 


7. The fact that the dispute at hand is an " individual 
dispute" is not disputed . The reference order itself clearly 
shows that the industrial dispute is between the Management 
and their workman Sri P. Thomas Francis, Ex -Engine Driver . 
The first point raised by Mr. Kuncheriya is that this Tribunal 
is not competent to go into the question whether the dispute 
referred to it is an industrial dispute as defined in the Act. 
If the Tribunal could go it would then be going behind the 
terms of the reference order by Government. Both sides have 
relied on the Supreme Court ruling C. P. Sarathy s case in 
support of their view points . I have carefully gone through 


the Supreme Court ruling in all its bearings. The following 
excerpt in the decision may be quoted with advantage: 

" In making a reference under Section 10 (1) Government 
is doing an administrative act and the fact that it has to form 
an opinion as to the factual existence of an Industrial Dispute 
as a preliminary step to the discharge of its function does not 
make it any the less administrative in character . The Court 
cannot therefore canvass the order of reference closely to see 
if there was any material before Government to support its 
conclusion as if it was a judicial or quasi -judicial determination " . 
Two points seen to be clear from this decision , one that the 
Tribunal is not competent to go into the question of the validity 
or otherwise of the Government order of reference and two that 
the Tribunal has the jurisdiction to determine whether the 
industrial dispute referred to it for adjudication is an industrial 
dispute falling within the ambit of the definition of an industrial 
dispute in the Act. In the light of the abovesaid observation 
I am afraid I cannot accede to the argument of Mr. Kuncheriya, 
that the hands of this Tribunal are completely tied down to 
the terms used in the Government -order and that it has no 
jurisdiction to go into the question whether there is an industrial 
dispute or not. Therefore, I hold that this Tribunal is com 
petent to go into the question whether an industrial dispute 
referred to it would conform to the definition as laid down in 
Section 2 ( K ) of the Act. The Supreme Court ruling in Budge 
Budge Municipality s case is not a direct authority on the point. 
There are certain obiter dicta in that judgment to the effect 
that the definition of an Industrial Dispute has to be read in 
conjunction with the definition of workman in the Act and that 
the Tribunals are competent to go into the question whether 
the workmen involved in a dispute are workmen as defined by 
the Act and whether the industrial dispute referred to them are 
industrial disputes as defined by the Act. 

8. The question that remains then for consideration is 
whether an individual dispute asthe present one is an industrial 
dispute as defined by the Act or not. On this point no doubt, 
decisions are conflicting . The High Courts of Calcutta , Patna 
and Madras have taken the same view . The High Courts 
Allahabad and Bombay strike a different note. In 1949 L. L. J. 
875 the Kandan Textile s Ltd., case, His Lordship the Chief 
Justice of Madras High Court , adverting to Section 10 (1) of 
the Industrial Disputes Act observed . 

This 
. undoubtedly suggests that something more than an individual 
dispute between a worker or a few workers and the Employer 
is meant by an Industrial Dispute . It suggests that it must 
be a collective dispute i.e., a dispute between the employer on 
the one hand and the entire establishment or part of the 
establishment on the other and in which case it is 
reasonable to presume that at least a substantial number 
of the employees in the establishment as a whole or 
in the concerned part of the establishment should be at 
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dispute" . In the same case His Lordship Mack J. agreeing 
with the decision of the Chief Justice pertinently observed 
" The Industrial Disputes Act was never intended to provide a 
machinery for redress by a dismissed workman or even by a 
group of workmen who may be simultaneously punished . They 
cannot by joining in a demand for re-instatement create an 
Industrial Dispute after their dismissal. If such a dismissal 
however, even of an individual workman is taken up by a 
worker s Union or substantial body of workmen who continue 
in employment and espouse his cause then an industrial dispute 
may arise" . In a recent case reported in 1955 II. L. L. J. 477 
the Madras High Court concurring with its earlier decisions 
has held that an individual dispute is not an industrial dispute 
within the meaning of Section 2 ( K ) of the Act as the definition 
would cover cases only when there is a dispute between the 
Employer and workers generally . The reasoning of the 
Calcutta and Patna High Courts also run on similar lines ; they 
come to the same conclusion as reported in 2. I. F. J. 218 
(Calcutta ) and A. I. R. 1956 Patna 274 August Part. The 
decisions of the Labour Appellate Tribunal also are not uniform 
on this matter. As has been pointed out Supra in 1953 I. 
L. L. J. 757 (Swedeshi Cotton Mill s Case ) their Lordships of 
the Appellate Tribunal held that an individual dispute is 
covered by the Language used in Section 2 (K ), of the Act. 
But in 1955 II L. L. J. 541 (Gordon Woodroffe & Company s 
case ) their Lordships unequivocally held if a workman is dis 
charged or dismissed by the Employer at a timewhen there is 
no dispute alleged to be pending between the parties the dis 
missed or discharged employee is not a workman within the 
meaning of $ 2 ( s) of the Act so as to entitle him to raise an 
Industrial Dispute. ! Mr. Kuncheriya the learned advocate for 
the workman has drawn my attention to a recent ruling of 
the Bombay High Court reported in 1956 I. L. L. J. 492. The 
facts of that case appear to be different. In that case two 
workmen were discharged by a Motor Bus Service during the 
pendency of an Industrial Dispute and the contention of the 
Management was that they were the employees of another Bus 
Service. Subsequently another dispute in which the second bus 
service was also a party was referred to the Tribunal at the 
instance of Union in which the discharged workmen were also 
members. The question arose whether it was an industrial 
dispute or not. But in the present case the dispute is evidently 
between the Management and their ex -employee and that no 
industrial dispute existed between the Management and their 
workmen at the time. After a careful consideration of all the 
rulings referred to I am inclined to follow the decisions of the 
Madras , Calcutta and Patna High Courts and the Labour Appel 
late Tribunal in 1955 II. L.L.J. 541. I have taken the same view 
in an earlier award of this Tribunal in I. D. 52/56 . Therefore I 
have no hesitation in finding this is an individual dispute and 
as such it is not an industrial dispute falling within the ambit 
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of S2 ( K ) of the Act. Issue found against the workman . The 
reference is answered accordingly . Both sides will bear their 
costs. 

This award will come into operation from the date of its 
publication in the Official Gazette under Section 17 of the 
Industrial Disputes Act 1947. 


Alleppey, 
2-11-1956 . 


K. SHAHUL HAMEED, 
Industrial Tribunal. 


Gazette No. 4 dated 27th November 1956. 
PART I 

Labour Department 

NOTIFICATION . 
No. L. Dis. 26568 /56/DD . 

Dated , Trivandrum , 19th November 1956. 
The award of the Industrial Tribunal, Ernakulam , in respect 
of the dispute between the South Indian Engineering Works, 
Ltd., Palluruthy and their workmen P. R. Bhaskaran, 
P.T. Mathew , P.L.Chakkunny, A. A. Anthappen , V. S.Kumaran, 
C.E. Augustine and K. V. John received by Government on 
26-10-1956 , is hereby published under Section 17 of the Indus 
trial Disputes Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor, 

GEORGE THOMAS , 

Industries Secretary . 
Before 
SRI V. U. JOSEPH, B.A., B. L., 
Industrial Tribunal, Ernakulam . 
INDUSTRIAL DISPUTE No. 42/1956 . 

Between 
THE SOUTH INDIAN ENGINEERING WORKS LIMITED , 

PALLURUTHY 

And 

THEIR WORKMEN : 
P. R.Bhaskaran , P. T. Mathew . P. L. Cbakkunny, 
A. A. Anthappen , V. S. Kumaran , C. E. Augustin 

and K. V. John . 

AWARD 
The Government in their Order L. Dis . 3043 /1956 /DD . 
dated 18-8-1956 referred the above dispute for adjudication by 
this Tribunal. It is a dispute between the South Indian 
Engineering Works Limited, Palluruthy and their workmen 
Messrs. P. R. Bhaskaran and 6 others and the subject matter 
of the dispute is ( 1) whether the dismissal of Shri P. R. Bhas 
karan is justifiable or not and (2) whether the disciplinary 
action initiated against (1) P.T. Mathew , (2 ) P. L. Chakkunny 
(3 ) A. A. Anthappen (4 ) V. S. Kumaran (5 ) C. E. Augustin 
and (6 ) K. V. John is justifiable or not. 

This is a unique case in so far as the workers have got a 
complete control over the management of the concern and a 
part of ownership also vests with the organisation of the work 
men employed in the concern . The workmen employed in the 
South Indian Engineering Works have got substantial interest 
in the Company . The workmen , thus, are vitally interested in 
the welfare of the concern . The South Indian Engineering 
Workers Union is an organisation of workmen engaged 
South Indian Engineering Works and the President ani 
tary of the Union are the Director-General and Manage 
*concern respectively and the Union has got a share in ti 
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invested for the working of the concern. This is an ideal aimed 
at in the Socialistic Pattern of Society . It is rather unfortunate 
that there should be disputes and quarrels in these types of 
institutions also which ought to have become an ideal concern 
both to the employers and the workmen in the country . 

Whaiever inight have been the reasons which brought about 
the unsatisfactory state of affairs ; in the concern, there has 
been a rapid deterioration both in business as well as in the 
working conditions of the workmen employed in the establish 
ment. Of late there has been very serious divergence of 
opinion between the employers and the employees in thematter 
of the working of the institution . The workmen on several 
occasions had protested against the unsatisfactory state of affairs 
existing in the concern and there was no attempt on the part of 
the management to rectify the irregularities . The workmen filed 
a complaint to the Honourable Chief Minister of T. C. State 
seeking his intervention in the affairs of the Company. This 
seems to have infuriated themanagement and immediately after 
the alleged complaint on 26-8-1954, the management asked the 
explanation of theworkinen in submitting the complaint to the 
Honourable Chief Minister. A workman submitted an expla 
nation . After the receipt of the explanation on 2nd September 
1954, Messrs. P. T.Mathew , P. L. Chakkunny , A. A. Anathappen , 
V. S. Kumaran , C. E. Augustin and K. V. John were given 
orders of suspension for an indefinite period pending further 
inquiry in the matter. But no such inquiry has till this day 
been held . Mr. P. R. Bhaskaran was dismissed on 30-7-1954 . 

All these seven workmen were re- employed from 19-9-1955 
in the establishment by an interim order of my learned prede 
cessor Shri K. N. Kunjukrishna Pillai by way of interim relief 
and directed that the interim relief will be in force till the 
disposal of the final adjudication . During the pendency of this 
Industrial Dispute , proceedings have been started to liquidate 
the South Indian Engineering Works, and the Court has also 
passed orders liquidating the concern . 

The only point argued by the learned counsel Mr. K. V. Raja 
Gopal Shenoi is that the dispute referred is no industrial 
dispute within the meaning of the Industrial Disputes Act XIV of 
1947 and that the dispute is purely individual and that the 
reference is ultra vires of Government and that the proceedings 
started by this Court is unauthorised and illegal. My learned 
predecessor passed an interim award on 16-9-1955 re- employing 
all the workers and the workerswere accordingly re -employed 
and they are all still in the employment of the establishment 
In view of the interim award of my learned predecessor and the 
subsequent conduct of the parties acting in pursuance of the 
interim order, the question whether the dispute is an industrial 
dispute or only an individual one does not arise for considera 
tjon. The parties have taken and treated the dispute as an 

al dispute and it is not open now to the employer to say 
pute is only an individual dispute. I hold that the 
an industrial dispute . 


Messrs. P. T. Mathew , P. L. Chakkuny, A. A. Anthappen, 
V.S.Kumaran , C.E. Augustin and K. V. John were suspended 
on 2-9-1954 for an indefinite period pending further inquiry into 
the matter. But no such inquiry has still been held . These six 
workmen were not given any charge -sheet nor was there any 
inquiry into the alleged misconduct. The orders of suspension 
with regard to this workmen are unjustifiable and is hereby 
set aside. They are reinstated with back wages. Mr. Bhaskaran 
was dismissed because he submitted a memorandum to the 
Honourable Chief Minister regarding the working of the South 
Indian Engincering Works. He asserts that these allegations 
are true. Themanagement has not come forward to refute the 
same. There is no evidence on the side of the management. 
The workmen have proved their case . There is no justifiable 
reason to dismiss P. R. Bhaskaran . His dismissal order is set 
aside and is reinstated with back wages. These workmen are 
entitled to get the amounts shown below during their respec 
tive periods of unemployment. 
P. T. Mathew 

Rs. 1,268 12 0 
P. L. Chakkunny 

Rs. 883 9 6 
A. A. Anthappen 

Rs. 951 9 
V. S. Kumaran 

Rs. 725 0 
C. E. Augustin 

Rs. 725 0 
K. V. John 

Rs. 725 0 0 
P. R. Bhaskarn 

Rs. 1,300 

0 0 
The management will pay the amounts specified above to 
the respective workmen concerned within one month from the 
date of the publication of this award in the Government 
Gazette . Both parties will bear their costs. I pass the award 
in terms indicated above. This award will become enforceable 
after thirty days of its publication in the GovernmentGazette. 
Ernakulam , 

V. U. JOSEPH , 
20-10-1956. 

Industrial Tribunal. 

APPENDIX 
Witnesses examined by Workmen : 

WW 1 - P . R. Bhaskaran . 
WW 2 - K . V. John . 
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Gazette No. 4 dated 27th November 1956 . 


Labour Department 

NOTIFICATION 
No. L. Dis. 25867| 56|DD . 

Dated , Trivandrum , 2011 November 1956 . 
The award of the Industrial Tribunal, Trivandrum in respect 
of the dispute between Messrs. The Punalur Paper Mills 
Employees Co-operative Stores Ltd., Punalur and their workmen 
represented by the Punalur Paper Mill Employees Co-operative 
Staff Association, Punalur received by Government on 29-10-1956 
is hereby published under Section 17 of the Industrial Disputes 
Act 1947 (Central Act XIV of 1947) . 

By order of the Governor, 

George THOMAS, 
Industries and Labour Secretary. 

Before 
SRI K. PURUSHOTHAMAN NAIR , B. A., B. L. 

Industrial Tribunal, Trivandrum . 
INDUSTRIAL DISPUTE No. 180 OF 1955 

Between 
THE MANAGEMENT OF THE PUNALUR PAPER MILLS 
EMPLOYEES CO-OPERATIVE STORES Ltd., 

PUNALUR 

And 
THE WORKMEN OF THE SAID STORES 

Represented by 
THE PUNALUR PAPER MILL EMPLOYEES CO-OPERATIVE STAFF 

ASSOCIATION , PUNALUR 
Representations: 

1. Sri N. Rajagopalan Nair , Advocate for the Management. 
2. Sri C. M. Stephen , President of the Punalur Paper Mill s 

Employees Co-operative Stores Staff Association for the 
workmen . 

AWARD 
The dispute in this reference is between the Management 
of the Punalur Paper Mill Employees Co-operative Stores Ltd., 
Punalur and the workmen of the above stores represented by the 
Punalur Paper Mills Employees Co-operative Staff Association , 
Punalur in respect of the following matter : 

Is the suspension at the outset and ultimate dismissal from 
24-3-1955 of clerk Sri C. A. Abraham and attender Sri 
V. A. Daniel justifiable or not ? In either case to what relief 
are they entitled ? 

Now this reference was made by Government in their 
order No. L2-21722|1955 DD . dated 8-10-1955 under Section 10 
(1 ) (c ) of the Industrial Disputes Act, 1947 to this Tribunal for 
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adjudication . On receipt of the order, the parties to the dispute 
were summoned . Sri C. M. Stephen as the President of the 
Employees Association put in written statement and also moved 
an application for interim relief. The opposite party repre 
sented by Sri N. Rajagopalan Nair , filed objections to the 
interim relief petition , evidence was taken and an interim award . 
granting interim relief was passed on 4-6-1956. By this award 
clerk Sri C. A. Abraham and attender Sri V. A. Daniel were 
allowed to draw from the Punalur Paper Mills Employees Co 
operative Stores Rs. 55 and Rs. 45 respectively without pre 
judice to the claimsand contentions of the parties to the dispute 
and the final decision of the case. Thereafter the management 
of the Employees Co-operative Stores filed their reply statement 
and the employees put in their counter statement- and when 
the case stood posted for evidence to 26-10-1956 , a compromise 
petition signed by the President of the Co -operative Stores, the 
President of the Staff Association and the aggrieved workmen 
was filed in court. This was also accompanied by an application 
praying that the terms of the compromise be accepted and an 
award passed in terms thereof . 

The terms as incorporated in the compromise petition are 
as follows: 

1. That Sri C. A. Abraham , clerk , and Sri V. A. Daniel, 
Attender be re-instated in service . 

2. That the period from the dates on which the dismissals 
took effect to 27-10-1955 be treated as leave without pay and 
without any break in their service. 

3. That it will be reckoned as though they had been getting 
their increments in the months of July 1955 and July 1956 . 

4. That they be given their arrears of salary (pay and allo 
wance ) as from 27-10-1955 at rates inclusive of the increments 
due and accrued due as per clause 3 hereabove. 

5. That the amount so far paid as per direction of the 
Interim award be deducted from the amount found payable as 
per clause 4 hereabove. 

6. That they be paid the Onam extra wages proportionate 
for the period of 27-10-1955 to 30-6-1956 only. 

7. That both parties will jointly file this Memorandum of 
Agreement before the Industrial Tribunal and arrange for the 
termination of the proceedings in I. D. No. 180 of 1955. 

I told that the terms detailed above are fair and to the 
advantage of the workmen concerned in the dispute. It is 
gratifying to note that the two rival unions who have had 
occasion to sponsor the cause of the disputants have met 
together and succeeded in solving the dispute out of court. 
This may augur well for healthy trade union activities in the 
same institution of two unions having different ideologies. 

I accept the terms of the compromise and pass the award 
accordingly. 
Trivandrum , 

K. PURUSHOTHAMAN NAIR , 
29-10-1956 . 

Industrial Tribunal. 


Gazette No. 4 dated 27th November 1956. 
PART I 

Labour Department 

NOTIFICATIONS 
No. L. Dis. 2697156 |DD . 

Dated Trivandrum , 21st November 1956. 
The award of the Industrial Tribunal, Trivandrum , in res 
pect of the dispute between Messrs. the Governing Director, 
Palkulam Estates Ltd., Nagercoil and their workmen repre 
sented by the Travancore Tamilnad Estate Workers Union , 
Nagercoil received by Government on 6-11-1956 is hereby 
published under Section 17 of the Industrial Disputes Act 1947 
(Central Act XIV of 1947) . 

By order of the Governor, 

GEORGE THOMAS, 
Industries and Labour Secretary. 


Before 
SRI. K. PURUSHOTHAMAN NAIR , B. A., B.L., 

Industrial Tribunal, Trivandrum . 
INDUSTRIAL DISPUTE No. 21 OF 1954. 

Between 
THE GOVERNING DIRECTOR , 
Palkulam Estates Ltd., Nagercoil, 

and 
THE WORKMEN OF THE ABOVE ESTATES 
Represented by the Travancore Tamilnad Estate Workers 

Union, Nagercoil. 
Representations: 
1. Sri R. Ramalinga Iyer, Advocate, - for the Manage 

ment. 
2. Sri S. Nathaniel, President of the Travancore Tamilnad 
Estate Workers Union, Nagercoil - for the workers. 

AWARD . 
In exercise of the powers conferred by Section 10 ( 1 ) (c ) of 
the Industrial Disputes Act, 1947, Government have by order 
L2-9354|54|DD , dated 29-6-1954 referred to this Tribunal for 
adjudication the industrial dispute between the Governing 
Director, Palkulam Estates Ltd., Nagercoil and the workmen 
of the above estates represented by the Travancore Tamilnad 
Estate Workers Union , Nagercoil in respect of the following 
issues : 

( 1 ) Whether such of the workmen who have not been 
paid half a day s wages for 24-4-1954 should be paid the same? 
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(2 ) Whether the customary items of work in Vazhayathi 
vayal Estate, Kothalampallam Estate and Palkulam Estate 
group should be fixed on a uniform basis and if so what such 
items should be ? 

(3 ) Whether the workmen have not been paid their 
wages for 17th and 18th May, 1954; if not, whether they should 
be paid the same? 

(4 ) Whether the strike of the workmen commencing from 
19-5-1954 is justifiable ? If so, to what reliefs are the workmen 
entitled ? 

(5 ) Whether the dismissal of 85 workers from the Pal 
kulam Estate, 28 workers from Vazhayathivayal Estate and 
24 workers from the Kothalampallam Estate on 21-5-1954 - is 
justifiable ? If not, to what reliefs are these workmen entitled ? 

2. This dispute was registered as I. D. No. 21 of 1954. As 
usual the parties entered appearance, put in their respective 
statements and while the adjudication proceedings were going 
on , further disputes between the Management and the workers 
arose which led to another reference by Government (Order 
L2-117955 DD . dated 7-3-1955 ) and the dispute in this refe 
rence relates to the discharge of 270 workmen on 29-11-1954.. 
This reference was registered as I. D. No. 33 of 1955 and the 
enquiry on both the disputes continued simultaneously . In the 
meanwhile the parties came to an understanding regarding the 
matters involved in issues 1 and 3 in I. D. No. 21 of 1954 and 
they put in a joint application that the adjudication of the 
same be dropped. Still, the employee -employer relationship 
in the estates did not improve and absolute disharmony and 
unrest crept in which culminated in , three workmen , Sri 
R. Govindan , Sri V. Chinnan and Sri S. Vallinayagam Pillai, 
preferring on 29-12-1955 a complaint under section 33 A of the 
Industrial Disputes Act, on the ground that the Management 
have, during the proceedings of I. D. No. 33 of 1955, without 
the permission of this Tribunal, changed the conditions of 
service applicable to the 278 workers, immediately preceding 
the commencement of the said proceedings, and thereby 
contravened Section 33 (a ) of the Act. This complaint was 
registered as I. D. No. 1 of 1956 and regular proceedings were 
instituted . 

3. The dispute did not end with these. The feelings 
becamemore and more strained and pronounced and one tapper 
P. Kunju Mohammed of the Palkulam Division , filed another 
complaint dated 14-8-1956 under Section 33A of the Act for 
alleged unlawful refusal of work to seven factory workers by 
the Management and another complaint dated 15-9-1956 was 
filed by one Ismail, factory worker on his behalf, and on behalf 
of 24 other factory workers, for alleged refusal of work to 
seven of the workers from 26th June 1956 and to the rest from 
16th July , 1956. The former complaint was registered as 
I. D. No. 72 of 1956 and the other as I: D. 83 of 1956. 
tion for interim relief was also filed along with the complaint 
in I. D. 83 of 1956, praying that the Management be ordered to 
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pay all the 25 workers, their wages till the disposal of the dis 
putes. The Management had in the meanwhile, filed an appli 
cation dated 23-8-1956 in I. D. No. 21 of 1954, for dismissal of 
the very same factory workers under section 33 of the Act for 
alleged misconduct. 

4. At the instance of both the parties evidence on the 
interim relief matter , the section 33A complaint in 72 of 1956 
and in I. D. 83 of 56 was taken in I. D. No. 72 of 1956. 

The 
complaints in both I. D. 72 of 56 and I. D. 83 of 56 were exa 
mined and the case stood posted to 31-10-56 for the closing of 
the evidence and disposal, on which date the representatives 
of the parties to the dispute submitted in court that the parties 
have amicably settled all the disputes in all the cases mentioned 
above and are ready with deeds of agreement. The Memoran 
dum of settlement filed in I. D. No. 21 of 1954 is appended as 
Appendix A , that in I. D. 33 of 1955 as Appendix B , that in 
I. D. 1 of 1956 as Appendix C and the joint settlement relating 
to I. D. 72 and 83 of 1956 as Appendix D. The agreements are 
signed by the parties or their duly authorised representatives 
and I have no reason to doubt the authenticity of the same. I 
am formally passing separate awards in each case accepting 
the terms of the settlement but as the dispute in this case hap 
pens to the first in the group, I have stated above briefly the 
details regarding each case in the order of sequence. 

5. I am glad that the parties have, at long last, come to 
an understanding and settled their disputes amicably. It is 
significant that the settlement was made on the eve of the in 
auguration of the Reorganised States, heralding in its wake 
a new era of national solidarity and economic prosperity . 
Tomorrow this Tribunal, loses, furisdiction over the areas from 
where the disputes have arisen and the contestants have to 
take over to the Integrated Madris State. Evidently they 
want tų opera new chapter in their relations and thus add to 
the glory of industrial relations in the sister State to which 
they are opted . Hence it is only fitting that this Industrial 
Tribunal should endorse the solemn agreement entered into 
in good grace. I can only visualise this as a parting- gift made 
to their brethern in the innumerable sister Managements and 
still larger number of Unions in the New State of Kerala , to 
remind them of the fact that solution of industrial disputes is 
and should be made possible by a right approach in a spirit 
of tolerence and mutual give and take, which alone can secure 
lasting peace, the bed -rock for industrial progress. I believe 
that the terms of the agreement reflect a change of heart on 
both sides which may prove real and lasting . 

6. I had the opportunity to visit the estates and see their 
working as requested by both the parties and I may state that 
these are the very few rubber estates in the whole of the 
Travancore-Cochin State kept so well and neat, giving employ 
ment and shelter to thousands of workers and any State can 
well be proud to own them . 

7. At this time of parting I may place on record my 
great appreciation of the way, the Governing Director of the 


Estates, Sri Kumaraswami Pillai and the trusted Union leader 
Sri S. Nathaniel conducted themselves, both at the adjudication 
proceedings and at the happy closing. 

8. I accept with pleasure the terms of the agreement and 
pass this award accordingly . 
Trivandrum , 

K. PURUSHOTHAMAN NAIR , 
31-10-1956 . 

Industrial Tribunal. 
Appendix A. 
I. D. 21 OF 1954. 

Between 
THE WORKERS OF THE PALKULAM ESTATES LTD., 

and 
THE PALKULAM ESTATES, LTD ., NAGERCOIL . 

Compromise entered into between the workmen of the 
Palkulam Estates represented by the Travancore Tamilnad 
Estate Workers Union and the Palkulam Estates (Private ) 
Ltd. 

1. Issues 1 to 3 referred for adjudication have already 
been settled between the parties and the wages for the days 
referred to have already been paid by the Management - vide 
petition dated 1st July , 1954. 

2. Issue 2. The Union agrees that the tappers on the 
cstate will do ( Ao $ ) also along with the other items of 
work they are doing . The management agrees that the same 
treatment, in the matter of privileges will be accorded to the 
workmen in the three divisions of the Estate . 
3. Issue 4. The Union ment 
havereinilo 1-7-1954 . 

the courses 
Mohammed, (2 ) Puliyan Mohgaid , toj Thekkil Kunju Mohamed, 
( 4 ) Pathummal, wife of Thekkil Kunjumohamed. The manage 
ment agrees to make an ex - gratia payment of Rs. 175 to the 
said Pathummal. The Union agrees that no reliefs are neces 
sary in respect of Vadassery Mohamed , Puliyan Mohamed and 
Thekkil Kunjumohamed or any of the workers who have been 
reinstated . 

Hence it is prayed that an award be passed in terms of 
this compromise . 

For Workmen represented by the Travancore Tamilnad 
Estate Workers Union . 

S. NATHANIEL . 
For Palkulam Estates ( Private ) Ltd., Nagercoil. 
Trivandrum , 
31st October 1956 

(Sd .) 
S. KUMARASWAMY. 


4. Issue 5. The Managnt dates, except 


dismissed, some of them ilire med hens immortisathi) vadassery 


(Sd.) 
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Appendix B. 
I. D. 33 OF 1955. 

Between 
THE PALKULAM ESTATES (PRIVATE ) LTD ., NAGERCOIL 

and 
THE WORKMEN OF THE ABOVE ESTATE , 

represented by the T. T. N. E. W. Union.. 
Petition of compromise entered into between the workmen 
of Palkulam Estate (Private ) Ltd., represented by Travancore 
Tamilnad Estate Workers Union and Messrs. Palkulam Estates 
(Private ) Ltd., represented by its Managing Director 
S. Kumaraswamy. 

This dispute and the issues referred for adjudication before 
this Tribunal having been discussed and settled between the 
Union and Management, it is prayed that an award be passed 
on the basis that there is no dispute. 
Travancore Tamilnad Estate Workers Union . 

(Sd.) 

S. NATHANIEL. 
Palkulam Estates (Private ) Ltd., Nagercoil. 
Trivandrum , 

(Sd.) 
31st October 1956 

S. KUMARASWAMY.. 
Appendix c . 

I. D. 1 OF 1956. 
Petitioners :-R. Govindan and 2 others. 
Counter-petitioners :-Management of the Palkulam Estate 

( Private ) Ltd. 
Petition of compromise entered into between S. Nathaniel, 
President, Travancore Tamilnad Estate Workers Union on 
behalf of the petitioners in the above case and the Palkulam 
Estates (Private ) Ltd., represented by S. Kumaraswamy, 
Managing Director . 

The Union agrees on behalf of the complainants that no 
reliefs are necessary on the complaint and that the same may 
be dismissed . 
Travancore Tamilnad Estate Workers Union . 

(Sd.) 

S. NATHANIEL. 
The Palkulam Estates (Private ) Ltd. 

(şd.) 
Trivandrum , 

S. KUMARASWAMY. 
31st October 1956 
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Appendix D. 
I. D. 72 OF 1956 . 
I. D. 83 OF 1956 

and 
Application under Section 33 dated 23-8-56. 

in I. D. 21 of 1954. 

1. D. 72 of 1956. 
P. Kunju Mohammed , worker, Palkulam Estate Complainant 


us. 


Palkulam Estate (Private ) Ltd., Nagercoil - opposite Party 

I. D. 83 of 1956 . 
A. Ismail, worker Palkulam Estates - Complainant 

vs. 
Palkulam Estates (Private ) Ltd., Nagercoil- Opposite Party . 

Application in I. D. 21/1954 under Section 33 of the I. D. Act. 
Petitioners :—Palkulam Estates (Private ) Ltd., Nagercoil. 
Counter-petitioners: — Ismail and 24 others . 

I. D. 72 AND 83 OF 1956 IN I. D. 21 OF 1954 . 
Compromise entered into between the Travancore Tamilnad 
Estate Workers Union represented by its President S. Natha 
niel on behalf of the complainants in the above and Messrs. 
Palkulam Estates (Private ) Ltd., represented by S. Kumara 
swamy, Managing Director . 

1. The above two cases have been filed on behalf of certain 
workers on the Palkulam Division of the Estate for reliefs in 
respect of refusal of work to 7 and 25 workers on the Palkulam 
Division of the Estate. 

2. The Management also have filed an application under 
Section 33 of the Industrial Disputes Act for permission to 
dismiss the said 25 workers. 

3. By consent of parties the two industrial disputes re 
ferred to in para 1 and the application for permission to dis 
miss in para 2 are being tried together . 

4. The parties to this compromise have talked over the 
matters involved in the above 3 proceedings and have settled 
their difference and come to a settlement as under 

(a ) The management have agreed to reinstate all the 
workmen involved in the above proceedings except (1 ) Koru 
Koru , (ii) Kunjan Amsa , (iii) Mathai John , ( iv ) Abdul Kadir 
Ismail, (v ) Ahmad Pillani, (vi) Kunali Aentheen , (vii) Pillani 
Avaran , (viii) Ahamed Kutty Sermeen Kunjumohamed , 
( ix ) Ahmed Kutty Sermeen Moideen Kutty . The reinstated 
workmen will be paid their wages for the day they worked from 
18-8-1956 , till date. 
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(b ) The workmen whose services are terminated under 
clause ( a ) above will be paid by the management an ex -gratia 
payment of Rs. 50 each immediately and Rs. 125 each on their 
leaving the estate in full settlement of all their claims against 
the management. 

Hence it is prayed that an award be passed in terms of this 
compromise. 

Petitioner in 7256 - P . Kunjumohamed . 
Petitioner in 83 |56 - A . Ismail. 
For Travancore Tamilnad Estate Workers Union . 

(Sd.) 

S. NATHANIEL. 
For Messrs. Palkulam Estates (Private) Ltd., Nagercoil. 
Trivandrum , 

(Sd.) 
31st October 1956 

S. KUMARASWAMY. 


Gazette No. 4 dated 27th November 1956 . 
PART I 

Labour Department 

NOTIFICATION 
No. L. Dis. 26968 /56/DD . 

Dated , Trivandrum ,22nd November 1956 . 
The award of the Industrial Tribunal, Trivandrum in 
respect of the dispute between the Management of Palkulam 
Estates Ltd., Nagercoil and their workmen represented by 
the Travancore Tamilnad Estate Workers Union , Nagercoil 
received by Government on 6-11-1956 is hereby published 
under Section 17 of the Industrial Disputes Act 1947 (Central 
Act XIV of 1947 ) 

By order of the Governor , 

GEORGE THOMAS 
Industries and Labour Secretary. 

Before 
SRI K. PURUSHOTHAMAN NAIR , B. A., B. L., 

Industrial Tribunal, Trivandrum . 
INDUSTRIAL DISPUTE No. 33 OF 1955 

Between 
THE MANAGEMENT OF PALKULAM ESTATES LTD., 

NAGERCOIL 

and 
THE WORKMEN, REPRESENTED BY THE TRAVANCORE 

TAMILNAD ESTATE WORKERS UNION , NAGERCOIL. 
Representations: - 

1. Sri. R.Ramalinga lyer, Advocate, for the Management. 
2. Sri: S.Nathaniel, President of the Travancore Tamilnad 
Estate Workers Union, Nagercoil for the workmen . 

AWARD 
The dispute in this reference ( L2-1179 /55/DD ,_dated 
7-3-1955 ) is between the Management of Palkulam Estates 
Ltd., Nagercoil and the workmen represented by the Travan 
core Tamilnad Estate Workers Union , Nagercoil and the issues 
referred for adjudication are 
(1) Is the Management of the Palkulam Estates justified 

discharging the 270 workmen with effect from 29-11-1954 ? 
(2) To what reliefs interim or otherwise are they entitled 

(a ) if the discharge is justified ? 

(b ) if the discharge is not justified ? 
2. Previous to this another reference (covered by Order 
L2-9354 /54/DD ) relating to certain other disputes between the 
same parties was pending adjudication as I. D. No.21 of 1954 
and so this case also was tried along with the former. During 
the pendency of the adjudication proceedings in both these 
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cases, other disputes arose and individual workmen filed three 
complaints under Section 33 A of the Industrial Disputes . Act, 
1947 for alleged contravention of section 33 of the Act. These 
complaints have been registered as I. D. No. 1 of 1950 , I. D. 72 
of 1956 and 3 of 1956 and proceedings in all the disputes there 
after proceeded simultaneously. While evidence was being 
collected, the parties to this and the other disputes arrived at 
a compromise in respect of the issues involved in all the 
disputes and filed Memoranda of settlement and the Memo 
randum of settlement, settling issues referred for adjudication 
in this case is appended as Appendix A in this award . This 
settlement is signed by the Managing Governor of the Estate 
and the authorised representative and president of the Union. 
It is stated therein that the issues have been discussed and 
settled between the Union and Management and that there is no 
subsisting dispute to be decided by this Tribunal. The object 
of this and the other settlements as disclosed from their 
terms being to restore peace in the Estates and maintain 
harmonious relationship between the Management and the 
workmen . I accept all the terms embodied in all the deeds 
of settlement. I accept the compromise petition filed in this 
case and find that no industrial dispute subsists between 
the parties demanding solution . Award pass accordingly . 
Trivandrum 

K. PURUSHOTHAMAN NAIR , 
31-10-1956. 

Industrial Tribunal. 


APPENDIX A. 
I. D. 33 of 1955. 

Between 
THE PALKULAM ESTATES (PRIVATE ) LTD ., NAGERCOIL 

and 
THE WORKMEN OF THE ABOVE ESTATE , 
REPRESENTED BY THE T. T , N.E.W.UNION . 

Petition of compromise entered into between the workmen 
of Palkulam Estate (Private ) Ltd., represented by Travancore 
Tamilnad Estate Workers Union and Messrs. Palkulam 
Estates (Private ) Ltd., represented by the Managing Director 
S. Kumaraswamy. 

This dispute and the issues referred for adjudication 
before this Tribunal having been discussed and settled 
between the Union and the Management, it is prayed that an 
award be passed on the basis that there is no dispute . 
Travancore Tamilnad Estate Workers Union . (Sd.) 

S. NATHANIEL . 
Palkulam Estates (Private ) 

(Sd.) 
Ltd., Nagercoil. 

S. KUMARASWAMY. 
Trivandrum , 
31-10-1956 . 


Gazette No. 4 dated 27th November 1956. 
PART I 

Labour Department 

NOTIFICATION 
No. L. Dis. 26972|56|DD . 

Dated , Trivandrum , 23rd November 1956 . 
The award of the Industrial Tribunal, Trivandrum in respect 
of the dispute between the Managing Director of the Palkulam 
Estates Ltd., Nagercoil, and their workman represented by the 
Travancore Tamilnad Estate Workers Union , Nagercoil received 
by Government on 6-11-1956, is hereby published under Section 
17 of the Industrial Disputes Act 1947 ( Central Act XIV of 
1947) . 

By order of the Governor, 

GEORGE THOMAS, 
Industries and Labour Secretary. 

Before 
SHRI K. PURUSHOTHAMAN NAIR , B. A., B. L., 

Industrial Tribunal, Trivandrum . 
INDUSTRIAL DISPUTE NO. 72 OF 1956 

Between 
P. KUNJUMOHAMED, TAPPER , PALKULAM DIVISION , 

THADIKKARANKONAM 

Represented by 
THE TRAVANCORE TAMILNAD ESTATE WORKERS 

UNION , NAGERCOIL 

And 
THE MANAGING DIRECTOR OF THE PALKULAM 

ESTATES Ltd., NAGERCOIL 
Representations: 

1. Sri R. Ramalinga Iyer, Advocate, for the Management. 
2. Sri S. Nathaniel, President, Travancore Tamilnad Estate 
Workers Union, Nagercoil, for the worker. 

AWARD 
This is another complaint filed by one Sri P. Kunju 
mohamed , a tapper in the Palkulam Division of the Palkulam 
Estates Ltd., Nagercoil against the Management of the same 
under Section 33A of the Industrial Disputes Act , 1947. The 
Estate is represented by the Managing Director and theveker 
by the President of the Travancore Tamilnad EstateWeers 
Union. The ground alleged in the complaint is that the 
adjudication proceedings in I. D. 21 of 1954 between 
parties were,pending, the Management without the 
of this Tribunal, refused employment to 7 factory y 
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26-6-1956 and also refused work to the rest of the workmen in 
the Palkulam Division including all the tappers from 16-7-1956. 
The action of the Management, according to him , is a clear 
contravention of section 33 (a ) of the Act. The Management 
would oppose this complaint on various grounds, and when this 
complaint came up for evidence along with four other disputes 
between the same Management and workmen, the parties came 
to an agreement in all the disputes including this, and on 
31-10-1956 a joint agreement relating to the disputes in this 
and in another complaint filed by a co -worker Sri A. Ismail 
(registered as I. D. No. 83 of 1956) was put in court by their 
authorised representative and President of the Union Sri 
S. Nathaniel and the Management. The agreement is appended 
as Appendix A. I find that the object of this and the other 
agreements is to ensure industrial peace and to restore cordial 
relations between the Management and the workmen . I also 
find the terms to be fair and proper . Hence I accept the terms 
embodied in the agreement and pass this award accordingly . 

Appendix A. 
I. D. 72 of 1956 
I. D. 83 of 1956 

and 
Application under Section 33 dated 23-8-1956 

in I. D. 21 of 1954 

I. D. 72 of 1956 
P. Kunju Mohamed , Worker , Palkulam Estate - Complainant. 

Vs. 
Palkulam Estates (Private ) Ltd., Nagercoil - Opposite Party . 

I. D. 83 of 1956 
A. Ismail, Worker, Palkulam Estate - Complainant. 

Vs. 
Palkulam Estates (Private) Ltd., Nagercoil— Opposite Party. 
Application in I. D. 21/1954 under Section 33 of the I. D. Act. 
Petitioners :-Palkulam Estates (Private ) Ltd., Nagercoil, 
Counter-Petitioners :-Ismail and 24 others. 

I. D. 72 and 83 of 1956 in I. D.21 of 1954 
Compromise entered into between the Travancore Tamilnad 
Estate Workers Union represented by its President S. Nathaniel 
on tyhalf of the complainants in the above and Messrs. Palkulam 
Esta if (Private) Ltd., represented by S. Kumaraswamy, 
Mananes Director. 

1. 1on above two cases have been filed on behalf of certain 
workerf re the Palkulam Division of the Estate for reliefs in 
respect af tifusal of work to 7 and 25 workers on the Palkulam 
Division e Estate . 


2. The Management also have filed an application under 
S. 33 of the Industrial Disputes Act for permission to dismiss 
the said 25 workers . 

3. By consent of parties the two industrial disputes referred 
to in para 1 and the application for permission to dismiss in 
para 2 are being tried together. 

4. The parties to this compromise have talked over the 
matter involved in the above 3 proceedings and have settled 
their differences and come to a settlement as under . 

(a ) The management have agreed to reinstate all the 
workmen involved in the above proceedings except (i) Koru 
Koru , (ii) Kunjan Amsa , ( iii) Mathai John, (iv ) Abdul Kadir 
Ismail, (v ) Ahmad Pillani Mohamed , ( vi) Kunali Aentheen , 
(vii) Pillani Avaran, (viii) Ahmed Kutty Sermeen Kunju 
mohamed , (ix ) Ahmed Kutty Sermeen Moideen Kutty. The 
reinstated workmen will be paid their wages for the days they 
worked from 18-8-1956 till date. 

(b ) The workmen whose services are terminated under 
clause (a ) above will be paid by the management an exgratia 
payment of Rs. 50 each immediately and Rs. 125 each on their 
leaving the estate in full settlement of all their claims against 
the management. 

Hence it is prayed that an award be passed in terms of 
this compromise. 

Petitioner in 72 |56 . P. Kunjumohamed. 

Petitioner in 83|56 . A. Ismail. 
For Travancore Tamilnad Estate 
Workers Union 

(Sd.) 

S. NATHANIEL 
For Messrs . Palkulam Estates 
(Private) Ltd., Nagercoil 

(Sd.) 

S. KUMARASWAMY 
Trivandrum , 

K. PURUSHOTHAMAN NAIR , 
31st October 1956 . 

Industrial Tribunal. 


Gazette No. 4 dated 27th November 1956. 
PART 1 

Labour Department 

NOTIFICATION 
No. L. Dis . 27032|56|DD . 

Dated , Trivandrum , 23rd November 1956 . 
The award of the Industrial Tribunal, Coimbatore in respect 
of the dispute between Messrs. the Management, Rehumania 
Rubber Estate, Thachanpara, S. Malabar , and their workmen 
represented by the Secretary , Walluvanad Taluk Rubber Estate 
Workers Union , Angadipuram received by Governicent on 
9-11-1956 is hereby published under Section 17 of the Inqustrial 
Disputes Act 1947 (Central Act XIV of 1947). 

By order of the Governor , 

GEORGE THOMAS, 
Industries and Labour Secretary . 


Before 
THE INDUSTRIAL TRIBUNAL , COIMBATORE 

Present : 
SRI M. V. HARIHARA IYER B. A., B. L., 

INDUSTRIAL DISPUTE No. 39 OF 1956 
In the matter of the dispute between the workers and the 
management of Rehumania Rubber Estate, Thachanpara , South 
Malabar. 
Ref:-G. O. Ms.No. 2941, Department of Industries,Labour 
and Co-operation dated 15-6-1956 . 

Between 

THE SECRETARY, 
WALLUVANAD TALUK RUBBER ESTATE WORKERS UNION , 
ANGADIPURAM , MALABAR DISTRICT 

V9. 

THE MANAGEMENT, 
REHUMANIA RUBBER ESTATE, THACHANAPARA P. O. 

SOUTH MALABAR 

AWARD 
By G. O. Ms. No: 2941, Department of Industries, Labour 
and Co -operation, dated 15th June 1956 the Government of 
Madras has referred to this Tribunal for adjudication an 
Industrial Dispute between the workers and the management 
of Rehumania Rubber Estate, Thachanpara, South Malabar, 
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The matter that arises for consideration and determination has 
been shown as annexure to the above G. 0. which reads as 
follows: 

" Whether the closure of the estate is proper 

and to what relief the workers are entitled ? 
2. The Secretary of Walluvanad Taluk Rubber Estate 
Workers Union, Angadipuram on behalf of the workers has 
put in a claim statement and the Management, Rehumania 
Rubber Estate , Thachanpara has filed a counter. 

3. It is unnecessary to detail the contents of both the state 
ments as the matter in dispute has since been reported to 
have been settled , out of court. A joint memo of agreement 
supported by an affidavit has been filed by the parties in the 
terms which are set forth as annexure to the award . 

4. I am of opinion that the terms of settlement are fair 
and reasonable , and hence it is recorded , I pass an award 
accordingly. No order as to costs . 

Dated at Mettur Dam Camp this the 27th day of October 
1956. 

ANNEXURE . 
തച്ച റ റഹ്മാനിയ റബർഎസ്റ്റേറ a ഉം 2Tub ൻ ശ്രീ . ജ 
വി. എം . സെയ്തു മുഹമ്മതു റാവുത്തരുംവള്ളുവനാട് താലൂ ക്ക് റബ്ബർ 
എസ്റ്റേറ്റ് വർക്കേഴ്സ് യൂണിയൻ സ ക്രട്ടറി കെമണ്ടശ്ശേര കൃഷ്ണനും 
ത മ്മ ൽ ടി എസ്റ്റാറ്റ് തൊഴിൽ കുഴപ്പം സംബന്ധിച്ച് 27-9-56 - നു 
ണ്ടായ ഒത്തുതീർപ്പ് വ്യവസ്ഥകൾ . 
!, ടി എ, സ്റ്റോറിൽ 1956 

ജനുവരി 21 -ാംനുമുതൽ തോട്ടം 
പുട്ട് യ് രുന്ന സമയത്ത് ഈ എസ്റ്റേറ്റിലുണ്ടായിരുന്ന 19 ടാപ്പിംഗ് 

തൊഴിലാളികള ൽ 18 പേരെ തിരിച്ചെടുആകെരണ്ടു ” അ ളോബർ 
I - 00 നു മുതൽ തോട്ടം തുറക്കുവാൻ ശ്രീ . വി . എം. മുഹമ്മതിനു ” എ g 
പത്തഞ്ചു ഉറുപ്പിക പ്രത ഫലം കൊടുത്തു എസ്റ്റേറ്റിൽ ന ന്നു " ഒഴിവാക്കു 
വാനും 2.10_56- നുമുമ്പ്. മേൽപ്പറ രു 18 0: ഴിലാളികൾ ജോലി 
യിൽ പ്രാവശി.ഒവാനും യൂ ണി യ ൻ സെക്രട്ടറി 2-10.56- നു ” എസ്റ്റ 
ററിൽ വന്നു”എതെങ്ക ലും തൊഴിലാളി ജോലിക്കു ഹാജരാകാതിരുന്നിട്ടു 

ണ്ടെന്നു കാണുന്നപക്ഷം അവകം ഇ തോട്ട ത്തിൽ പണി കൊടുക്കു 
കയോ പ്രതിഫലം കൊടുക്കുകയോ ചെയ്യാതിരിക്കുവാനും തീരുമാനി 
ക്കുന്നു. 

2 . തൊഴിലാളികൾക്കു് 55 എപ്രിൽ മുതൽ 56 സെപ്റ്റംബർ 
30.00 വരെ ജോലിയില്ലാതിരുന്ന കാലത്ത്, നുള്ള കൂലി ആവശ്യപ്പെടു 
കയില്ലെന്നും അര ലേക്കുള്ള പ്രതിഫലമായി ഒരോ തൊഴിലാളിക്കും 
ഇരുപതുരൂപാ കണ്ടു കൊടുത്തു നവംബർമാസത്തിൽവെച്ച്വാങ്ങി 
ക്കുവാനും തീരുമാനിക്കുന്നു. 

3. തൊഴിലാളികൾക്ക് 1 ക . 7 ന് . കൂലി കൊടുക്കുവാനും മുൻ 
പതിവനുസ രിച്ചു " 

ബ്ലാ ക്കും ടാപ്പുചെയ്തു പാലരിക്ക ലും 
ഷീറാടിക്ക ലും തൊഴിലാളികൾ തന്നെ ചെയ്യും എടുക്കു വാനും തീ മാ 
നിക്കുന്നു. 

4. 9 യമ്പത്തൂർ ഇൻഡസ്ട്രയൽ ട്രിബ്യ : ലീൽ ടി എസ്റ്റേറa 
തൊഴീൽ കം - 9 സംബന്ധിച്ച 39.9ംനമ്പർ0.1 1956- ൽ നിലവ ലി 
21 ന്ന മര ഡ ജഡിക്കേഷൻ യൂ 1ീ യൻ പ , ൻവലിക.c ൻ (ചിരു മ..നി 
ച്ചിരിക്കു ന്നു . 
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5. ടി വ്യവസ്ഥ ക ൾ ഇരു കക്ഷിക ളും അംഗീകരിച്ചു. നടുപ്പ് ക 
വരു വാൻ തീരുമാനിച്ചു. 

ഇതൻ നേർപകർപ്പു " കോയമ്പത്തൂർ ഇൻഡസ്ട്രിയൽ ടി , , 
ണലിനയിക്കുവാ നും ക മ കാപ്പി യൂ 7 1 യൻം ഒരു കോപ്പി മാന. 
മെൻറം കൈവശം വയ്ക്കുവാനും തീരുമാനിച്ചു . 
1956 സെപ്ററംബർ മാസം27-ാംനൂ . 

മദ്ധ്യസ്ഥൻ. 
എ . പി . മമ്മുമുസല്യാർ 
തച്ചമ്പാറ. 

(Sd.) Kongasseri Krishnan , 

Secretary , 
Walluvanad Taluk , Rubber Estate 

Workers Union , Angadipuram . 
(Sd.) Haji V.M.Saidu Muhammed Rowther, 

Proprietor. 

(True copy) 
Coimbatore. 

M. V. HARIHARA IYER, 

Industrial Tribunal. 


Gazette No. 4 dated 27th November 1956 . 
PART I 

Labour Department 

NOTIFICATION . 
No.L. Dis. 27585 /56 /DD . 

Dated, Trivandrum , 24th November 1956 . 
The award of the Industrial Tribunal, Trivandrum , under 
Section 33- A of the Industrial Disputes Act in respect of 
the dispute between Messrs. the Management of Asok Textiles 
Ltd., Alwaye and their workman Sri. K. Rama Varma, Head 
Cook, Asok Textiles Canteen, Alwaye received by Government 
on 16-11-1956 is hereby published under Section 17 of the Indus 
trial Disputes Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor, 

GEORGE THOMAS 
Industries & Labour Secretary . 

Before 
SRI K , PURUSHOTHAMAN NAIR , B. A., B.L., 

Industrial Tribunal, Trivandrum . 
INDUSTRIAL DISPUTE No. 161 OF 1955 

Between 
SRI K.RAMAVARMA , HEAD COOK , ASOK TEXTILES 

CANTEEN , ALWAYE 

And 
THE MANAGEMENT OF ASOK TEXTILES 

LIMITED , ALWAYE.. : 
Representations: 
1. Sri. P. Balagangadhara Menon, High Court Advocate, 

Ernakulam , For the complainant. 
2. Sri. P.Govindan Nair, Advocate , 
Ernakulam 

For the 
3. Sri. K. V. R. Shenoi, Advocate , Management. 
Ernakulam 

AWARD . 
The complainant in this case was a head cook in the 
canteen run by the Asok Textiles Ltd., Alwaye. The complaint 
petition was put in under Section 33- A of the IndustrialDisputes 
Act, 1947 on the ground that the opposite party , without the 
permission of this Tribunal, refused employment to the com 
plainant from the 30th of June, 1955 and since the refusal was 
made during the pendency of an Industrial Dispute (I. D.No. 72 
of 1954 ) between the opposite party and the workmen of the 
Management in which he also was concerned , the opposite 
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párty is guilty under Section 33 of the Act. The opposite 
party in their written statement has denied employer- emplo 
yee relationship and has also questioned the competency of 
the complainant to prefer a complaint under Section 33- A of 
the Act. When the matter came up for evidence , the parties 
settled this dispute out of court and on 7-11-1956 the complai 
nant filed in court a petition praying for the dismissal of 
his complaint. He was examined on this petition . He has 
sworn that he has settled the matter with the Management 
and has no further grievance . The prayer is allowed and 
I find that no industrial dispute subsists between the parties. 
Awarded accordingly. 
Trivandrum , 

K. PURUSHOTHAMAN NAIR , 
15-11-1956 . 

Industrial Tribunal. 


Gazette No. 4 dated 27th November 1956 . 
PART I 

Labour Department 

NOTIFICATION 
No. L. Dis. 26969|56|DD . 

Dated , Trivandrum , 23rd November 1956 . 
The award of the Industrial Tribunal, Trivandrum , under 
Section 33 A of the Industrial Disputes Act in respect of the 
dispute between Messrs. the Management of the Palkulam 
Estates Ltd., Tower View , Nagercoil, represented by Shri 
S. Kumaraswamy, its Managing Director and the workmen 
represented by Shri R. K. Ram , Vice- President, and Shri 
S. Nathaniel, President of the Travancore Tamilnad Estate 
Workers Union, Nagercoil, received by Government on 6-11-1956 
is hereby published under Section 17 of the Industrial Disputes 
Act 1947 (Central Act XIV of 1947) . 

By order of the Governor , 

GEORGE THOMAS , 
Industries and Labour Secretary . 

Before 
Sri K. PURUSHOTHAMAN NAIR , B. A., B. L., 

Industrial Tribunal, Trivandrum . 
INDUSTRIAL DISPUTE No. 1 OF 1956 

Between 
1. R. GOVINDAN 
2. V. CHINNAN 

3. S. VALLINAYAGAM PILLAI. 
ALL WORKMEN EMPLOYED IN THE PALKULAM ESTATES LTD. 
KESAVANPUTHUR, AZHAGIAPANDIPURAM P. O. AND 

Represented by 
SHRI R. K. RAM , VICE -PRESIDENT, AND SHRI S. NATHANIEL , 
PRESIDENT OF THE TRAVANCORE TAMILNAD ESTATE 
WORKERS UNION , NAGERCOIL ! 

And 
THE MANAGEMENT OF THE PALKULAM ESTATES LTD., 

TOWER VIEW , NAGERCOIL 

Represented by 
SHRI S. KUMARASWAMY, ITS MANAGING DIRECTOR . 
Representations: 

1. Sri R. Ramalinga Iyer, Advocate, for the Management. 
2. Sri S. Nathaniel, President of the Travancore Tamilnad 
Estate Workers Union, Nagercoil, for the workmen . 

AWARD 
This is a complaint filed by three workmen of the Palkulam 
Estates Ltd., Nagercoil , against the Management of the Pal 
kulam Estates Ltd., under Section 33 A of the Industrial 
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Disputes Act, 1947. The three workmen are Sri R. Govindan , 
Sri V. Chinnan and Sri S. Vallinayagam , all members of the 
Travancore Tamilnad Estate Workers Union represented by 
their President Sri S. Nathaniel and the Estate is represented 
by Sri S. Kumaraswamy, its Managing Director. The ground 
alleged in the complaint is that during the pendency of adjudi 
cation proceedings in I. D. No. 33 of 1955 between the same 
parties, the Management without the permission of this 
Tribunal, changed the condition of service of 278 workers and 
thereby violated section 33 (a ) of the Act . This petition was 
opposed by the Management on various grounds and while 
evidence was being collected in this and other connected 
disputes, the parties came to an agreement in respect of all the 
disputes pending adjudication and to implement the same, the 
authorised representative of the complainants and the President 
of the Union Sri S. Nathaniel filed in court on 31-10-1956 a 
petition to the effect that no reliefs are necessary on the com 
plaint, with a prayer that the same may be dismissed. The 
petition is attested by the Managing Director of the Estates 
also. As is evident from this and the other agreements relat 
ing to other disputes that the object is to restore smooth work 
ing of the estates, I accept the prayer and find that there is no 
dispute subsisting between the parties. Awarded accordingly. 

Appendix A. 

I. D. 1 of 1956 
Petitioners :-R. Govindan and 2 others. 
Counter petitioners :-Management of the Palkulam Estates 

( Private ) Ltd. 
Petition of compromise entered into between S. Nathaniel, 
President, Travancore Tamilnad Estate Workers Union on 
behalf of the petitioners in the above case and the Palkulam 
Estates (Private ) Ltd., represented by S. Kumaraswamy, 
Managing Director. 

The Union agrees on behalf of the complainants that no 
reliefs are necessary on the complaint and that the same may 
be dismissed. 


(Sd .) 

S. Nathaniel. 
Travancore Tamilnad Estate Workers Union . 

(Sd .) 

S. Kumaraswamy. 
The Palkulam Estates (Private) Ltd. 
Trivandrum , 
31st October 1956 . 
Trivandrum , 

K. PURUSHOTHAMAN NAIR , 
31st October 1956 . 

Industrial Tribunal. 


Gazette No. 4 dated 27th November 1956 . 
PARTI 

Labour Department 

NOTIFICATION 
No. L. Dis. 26973|56 |DD . 

Dated , Trivandrum ,21st November 1956 . 
The award of the Industrial Tribunal, Trivandrum in respect 
of the dispute between Messrs . The Management of Sri 
Palkulam Estates, Ltd., Nagercoil and their workmen repre. 
sented by the President, Travancore Tamilnad Estate Workers 
Union received by Government on 6-11-1956 is hereby published 
under Section 17 of the Industrial Disputes Act 1947 (Central 
Act XIV of 1947 ) . 

By order of the Governor, 

GEORGE THOMAS, 
Industries and Labour Secretary . 


Before 
SRI K. PURUSHOTHAMAN NAIR, B. A., B. L., 

Industrial Tribunal, Trivandrum . 
INDUSTRIAL DISPUTE No. 83 OF. 1956 

Between 
ISMAIL , FACTORY WORKER , PALKULAM DIVISION , 
PALKULAM ESTATES Ltd., THADIKKARANKONAM , 

Represented by 
S. NATHANIEL, PRESIDENT, TRAVANCORE TAMILNAD ESTATES 

WORKERS UNION 

And 
THE MANAGEMENT OF PALKULAM ESTATES Ltd., 

NAGERCOIL 
Representations: 

1. Sri R. Ramalinga Iyer, Advocate, for the Management. 
2. Sri S. Nathaniel, President of the Travancore Tamilnad . 
Estate Workers Union , Nagercoil, for the worker. 

AWARD 
This is another complaint preferred by one Ismail, factory 
worker, Palkulam Division of the Palkulam Estates Ltd. , 
Nagercoil against the Management of the same under Section 
33 A of the Industrial Disputes Act, 1947. The ground taken 
in the complaint is that during the pendency of adjudication 
proceedings in I. D. 24 of 1956 between the same parties the 
Management, without the permission of this Tribunal, refused 
employment to 7 factory workers from 26th June, 1956 and to 
18 workers engaged in tapping from 16th July, 1956, and that 
the action of the Management is a contravention of Section 
33 (a ) of the Act. The Management opposes the complaint 
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2 
on various grounds. At the instance of the parties to the 
dispute , this complaint was tried along with another complaint 
filed by another worker Sri Kunju Mohammed registered as 
I. D. No. 72 of 1956. While evidence was being taken on these 
disputes the parties settled the disputes in these and three 
other cases and filed a joint compromise petition relating to 
this dispute and I. D. 72 of 56 and separate agreements in the 
other three disputes. The compromise filed in this case is 
appended herewith as Appendix A. I find that the terms of 
the agreement are fair and proper and are meant to restore 
peace in the estate and amity between the parties. I accept 
the terms embodied and pass this award accordingly . 

Appendix A. 
I. D. 72 of 1956 
I. D. 83 of 1956 

And 
Application under Section 33 dated 23-8-1956 

in I. D. 21 of 1954 

I. D. 12 of 1956 
P. Kunju Mohammed , Worker, Palkulam Estate- Complainant. 

Vs. 
Palkulam Estates (Private) Ltd., Nagercoil — Opposite Party. 

I. D. 83 of 1956 
A. Ismail, Worker , Palkulam Estates - Complainant. 

Vs. 
Palkulam Estates (Private ) Ltd., Nagercoil- Opposite Party. 
Application in I. D. 21/1954 under Section 33 of the I. D. Act . 
Petitioners:-Palkulam Estates (Private ) Ltd., Nagercoil. 
Counter petitioners:-Ismail and 24 others . 

I. D. 72 and 83 of 1956 in I. D. 21 of 1954 
Compromise entered into between the Travancore Tamilnad 
Estate Workers Union represented by its President S. Nathaniel 
on behalf of the complainants in the above and Messrs. Pal 
kulam Estates ( Private) Ltd., represented by S. Kumaraswamy, 
Managing Director. 

1. The above two cases have been filed on behalf of certain 
workers on the Palkulam Division of the Estate for reliefs in 
respect of refusal of work to 7 and 25 workers on the Palkulam 
Division of the Estate. 

2. The Management also have filed an application under 
S. 33 of the Industrial Disputes Act for permission to dismiss 
the said 25 workers . 

3. By consent of parties the two industrial disputes referred 
to in para 1 and the application for permission to dismiss in 
para 2 are being tried together, 
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4. The parties to this compromise have talked over the 
matters involved in the above 3 proceedings and have settled 
their differences and come to a settlement as under . 

(a ) The management have agreed to reinstate all the 
workmen involved in the above proceedings except (i) Koru 
Koru , (ii) Kunjan Amsa (ii) Mathai John (iv ) Abdul Kadir 
Ismail (v ) Ahmad Pillani Mohamed ( vi) Kunali Aentheen 
( vii) Pillani Avaran (viii) Ahmed Kutty Sermeen Kunju 
mohamed (ix ) Ahmed Kutty Sermeen Moideen Kutty . The 
reinstated workmen will be paid their wages for the days they 
worked from 18-8-1956 till date. 

(b ) The workmen whose services are terminated under 
clause (a ) above will be paid by the management an exgratia 
payment of Rs. 50 each immediately and Rs. 125 each on their 
leaving the estimate in full settlement of all their claims against 
the management. 

Hence it is prayed that an award be passed in termsof this 
compromise. 
Petitioner in 7256 — P . Kunjumohamed . 
Petitioner in 83|56 - A . Ismail. 
For Travancore Tamilnad Estate Workers Union. 

(Sd .) 

S. NATHANIEL. 
For Messrs. Palkulam Estates (Private ) Ltd., 
Nagercoil. 

(Sd .) 

S. KUMARASWAMY 
Trivandrum , 

K. PURUSHOTHAMAN NAIR , 
31-10-1956 . 

Industrial Tribunal. 
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PART III. 


NOTIFICATION 


No. L1-223956 


In exercise ofthe powers conferred under Section 102 ofthe Travancore-Cochin 
Panchayats Act ( Act It Of 1950) and the Rule 188 of the Panchayats Rules,1955 , the 
per schedule below ) are approved and notified by the Director of Local Bodies, 
the same having been duly passed by the Panchayats concerned under Section 99 
of the above said Act, after observing all the formalities contemplated under Rules, 
118 , 186 and 187 of the Panchayats Rules, 1951. 
Office of the Director of 

K. NARAYANA MENON, 
Local Bodies, Trivandrum . 

Director of Local Bodier. 


Bye-laws for the collection of license fees fixed under Section 80 of 

the Panchayats Act II of 1950 . 
1. No place within the Panchayat area shallbe used for any one or more of the 
purposes mentioned in the table of license fees appended, without a license from 
the Execative Authority of the Panchayat or member or officer authorised by him . 

2. Applications for licenses shall be made in writing to the Executive Authority 
or member or Officer authorised by him in the prescribed printed form ,which can 
be had at the Panchayat Office on payment of two annas cach, along with the license 
fee prescribed for, as per the table of license fees annexed . 
3. Every licensee shall observe the following directions: 

1.. Heshallat the close of every working day cause the place to be cleaned . 

ii. He shall at the same time cover all refuse , fragments of animals or other 
matter which have fallen or been deposited upon any part of the place or premises 
to be collected and placed in a suitable receptacle to the satisfaction of the Executisc 
Authority or member or Officer authorised by him . 

4. The licensee shall cause every part of the internal surface of the walls of any . 
building and every floorand pavement upon the said premises to be kept at all times 
in good order and repair so as to prevent the absorption therein on any liquid, filth 
or refuse or any noxious or injurious matter which may be splashed or may fable 
therein .. 

5. The licensee shall cause every drain or means of drainage upon or in connec 
tion with the said premises to be maintained at all times in good order or repair . 

6. No person suffering from eruption of skin of any sort or affectedwith leprosy 
or open sore shall be employed on any premises used for the trade 

7. The licensee shall put a sign -board containing his name together with the 
No. and purpose of the license , in a conspicuous part of the place in respect of which 
the license is granted . 

8. A breach of any of these bye-laws shall be punishable with a fine which may 
extend to fifteen rupees and in case of a continuing breach with fine which may 
extend to five rupees for every day during which the breach continues after con 
viction for the first breach . 
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VENNALA PANCHAYAT. 


Table of License fees under Section 80 of the Panchayats Act 


II of 1950 


Fee 
Rs.As. 
6 . 


6 
TO 


OOo 


15 


12 
6 


O 


o 


3 
5 


o 


6 
3 


o 


3 


O 


3 


o 


Sl. No. 

Purpose 
1. Aerated waters - manufacturing 
2. Aloe fibre and yarn - Storing, packing, preparing, 

pressing or manufacturing by any process whatever up 
to I candy 

do . above 1 and up to 15 candies 

do . above 15 candies 
3. Ammunition - Storing, packing, pressing, cleaning, 

preparing ormanufacturing by any process whatever 
4. Arecanuts — Soaking of 
5. Articles made of flour - Baking, preparing, keeping 

or storing for human consumption (for other than 

domestic use) 
5. Ashes — Storing , packing, pressing, cleaning, preparing 

or manufacturing by any process whatever , dumping or 

sifting 
9. Bamboos – Storing for sale, hire or manufacturing 
8. Biscuits- (a) Baking or preparing for other than 

domestic use 

( ) Keeping or storing for wholesale trade 
9. Blood_Storing, packing , pressing, cleansing,preparing, 

or manufacturing by any process whatever 
10. Bones — Storing, packing, pressing, cleaning, preparing, 

or manufacturing by any process whatever 
11. Bread - Baking, preparing, keeping or storing for human 

consumption (for other than domestic use) 
12. Bricks -- Storing, selling or manufacturing 
13. Camphor - Packing, pressing, cleaning, preparing or 

manufacturing by any process whatever or boiling 
(2) storing for wholesale trade 

(b) for retail trade 
14. Candles - Packing, pressing, cleansing, preparing or 

manufacturing by any process whatever 
15. Carpets - Manufacturing 
16. Cashew nuts — Storing, packing, preparing or manu 
facturing byany process whatever up to one candy 

do . above 1 and up to s candies 

do . above s candies 
17. Cut-gut - Packing, storing, pressing, cleansing, prepar 

ing ormanufacturing by any process whatever 
18. Cement - Packing, pressing, cleaning, preparing or 

manufacturing by any process whatever 
19. Charcoal - Dumping, sifting, selling, or storing 
20. Chemical preparations- Storing, packing, pressing , 

cleansing, preparing, or manufacturing by any process 

whatever 
21. Chillies--Grinding by machinery 


o 


6 
30 


O 


3 to 6 


6 
6 


ooOOO 


6 


12 


24 


12 


o 


12 


o 


O 


6 


3 


SI, No. 


F : 
Rs. A 


3 


3 


6 
6 


: 


3 
12 
is 
20 
25 


OOOOO 


0 


5 
50 


O 


3 
3 
3 


• Table of License fees - cond.) 

Purpose 
11. Chillies (dried) -Selling wholesale or storing for whole 

salo trade 
23. Chlorate mixture— Storing, packing, pressing, cleans 

ing, preparing, or manufacturing by any process whatever 
24. Cinders — Storing, packing, pressing, cleansing, prepar 

ing or manufacturing by any process whatever, dunping 

or siſting 
15. Clothes- Dyeing 
26. Coal- Dumping, sifting , selling or storing 
27. Cocoanut fibro- Storing, packing, pressing , cleansing, 

preparing or manufacturing by any process whatever up 
to three (3) candies 

do. above 3 and up to to candies 
do . above to and up to 25 candies 
do. above 25 and up to so candies 

do. above 50 and up to 100 candies 
Every additional 100 candies or fraction thereof (up to 

500 candies) 

above soo candies 
28. Cocoanut husks and cadjan leaves-- Soaking of 

) Cocoanut husks- soaking of 

(b) Cadjan leaves - soaking of 
29. Cocoanut shells- storing 
30. Coir Yarn - Storing , packing, cleansing, preparing or 

manufacturing byany process whateverup to 3 candies 
above 3 and up to 10 candies 
above 10 and up to 25 candies 
above 25 and up to 5o candies 
above 5o and up to 100 candies 
Every additional 100 candies or fraction thereof 

above soo candies 
31. Combustible materials- ( ) Storing piecegoods for 

wholesale trade 

do. for retail trade 
32. Combustibles — Packing, preparing, keeping or storing 

for human consumption (for other than domestic use) 
33. Condiments - Manufacturing 
34. Confectionery- (a) Baking or preparing (for other than 

domestic use) 

(b ) Keeping or storing 
35. Copra -- Preparing or storing or selling up to 1 candy 

do. above 1 and up to 5 candies 

do . above 5 candies 
36. Cotton-(Cutton refuse and cotton sced ) Storing, 

packing, pressing, clear sing, preparing or manufacturing 
by any processwhatever.-up to i candy 
abover and up to 5 candies 

above 5 candies 
37. Cow dung cakes-- Storing, packing, pressing, cleansing. 

preparing or manufacturing by any process whatever 
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Tablc of License fecs- ( cont .) 
Purpose 

Fee . 

Rs.As. 
35. Dyes-- Packing, pressing , cleansing, preparing ormanu 

facturing by any process whatever 
39. Explosives - Storing 
(2) Chinese crackers - storing 

3 
40. Fibres --Selling or storing up to 10 candies 

do . above 10 and up to 25 candies 
do . above 25 and up to 50 candies 
do. above so and up to 100 candies 

do . above 100 candies 
41. Fat - Storing, packing, pressing, cleansing, preparing or 

manufacturing by any process whatever 
+2. Fins--Storing , packing,pressing, preparing , cleansing or 

manufacturing by any process whatever 
43. Fire-wood - Selling or storing up to 3 candies 

do . above 3 candies 
44. Fire works - Storing, packing, pressing, cleansing, pre 

paring or manufacturing by any process whatever 
45. Fish - Storing, packing, pressing, cleansing, 

preparing or manufacturing by any process 
up to s maunds 

do. above 5 and up to 15 maunds 
do. above 15 and up to 25 maunds 

do. above 25 maunds 
46. Fish -oil— Storing, packing, pressing, cleansing, pre 

paring or manufacturing by any process whatever up to 
20 gallons 

do . above 20 gallons and up to 40 gallons 
do. above 40 gallons and up to 80 gallons 

do. above 80 gallons 
47. Flex - Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
48. Fleshing - Storing, packing, pressing, cleansing, pre 

paring or manufacturing by any process whatever 
49. Flour - Packing, pressing, cleansing, preparing or 

manufacturing by any process whatever 
50. Fuel - Using for any industrial purpose 
$1. Fulminate of Mercury - Storing, packing, pressing, 

cleansing, preparing or manufacturing by any process 
• whatever 
52. Furniture - Making and storing for sale 
53. Gas - Storing -packing, pressing, cleansing, preparing or 

manufacturing by any process whatever 
54. Ghee - Storing, packing, pressing, cleansing, preparing 

manufacturing by any process whatever 
55. Gold - Refining 
56 Grain - Selling wholesale or storing for wholesale trade 
57. Gram --Husking by machinery 
58. Grass - Storing 
59. Ground -nut - Selling wholesale or storing for wholesale trade 6 
toi Gun cotton - Storing, packing - preasing, cleansing, 

preparing or manufacturing by any process whatever 
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Table of License.lees -- contd.) 

Purpose 
61. Gunny Bags – Storing, packing, pressing, cleansing, 

Bs. As. 
preparing or manufacturing by any process whatever 
Gun Powder 

do , 
63. Hairdo. and dyeing or drying 
64. Hay - Selling or storing 
65. Hemp - Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever- up to 10 
candies 
above 10 candies and up to 25 candies 
above 25 candies and up to 50 candies 
above 50 candies and up to 100 candies 

above too candies 
66. Hides Storing, packing , pressing, cleansing, preparing 
or manufacturing by any process whatever 

do . 
68. Horns 

do. 
69 .. Ice - Manufacturing 
70. Jaggery – Storing, packing, pressing, cleansing, pre 

paring or manufacturing by any process,whatever or 
selling wholesale 
(a) Molasses 

do. do.. 
71. Jute -Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
72. Kakhi--Preparing 
73. Lac - Storing, packing, pressing, cleansing, preparing or 
manufacturing by any process whatever 

6 
74. Lead - Melting or leading utensils 
75. Leather Storing, packing, pressing , cleansing, prepar . 
ing or manufacturing by any process whatever 

25 
76. Lime- (a) Storing 
(b) Packing, pressing, cleansing, preparing or manu 

facturing by any process whatever 
77. Lime Shells - Storing, packing, pressing , cleansing, pre 

paring or manufacturing by any process whatever 
78. Manure 

15 
79., Machinery - Using for industrial purposes 
(a) If worked by steam , gas , oil or electricity engines 
not exceeding 15 H. P. 

125 
For every additional 15 H. P. or fraction thereof 

Rs. & up to a maximum of Rs. 125 
(b) If worked by manual labour 
80. Matches - Storing, packing, pressing, cleansing, pre 

paring or manufacturing, by any process whatever 
- above 1 gross up to 5 gross 

above 5 gross 
81. Meat - Storing, selling, packing , pressing, cleansing, 

preparing or manufacturing by any process whatever 
182. Metal- Beating, breaking, hammering, casting etc., 

(1) Iron or Steel (ii). Copper, Brass or Bronze (ii) 
Silver or Gold (iv) any other metal 


0 


o 
O 


6 


O 


. 


6 


0 


12 


o 


5 


o 


do. 


o 


0 


2 
3 


3 


6 


Fec 
Rs. As. 


3 


12 


o 


2 


- 


12 
12o 
6 o 


6 


6 


Table of License fees -- contd.) 
Sl. No. 

Purpose 
83. Nitro Compound - Storing, pressing, packing, cleans 

ing, preparing or manufacturing by any process whatever 
84. Nitro Glycerine - Storing, pressing, packing, cleansing, 

preparing or manufacturing by any process 
85. Nitro Mixture 

do . 
86 . Offal 

do . 
87. Oil —Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever or boiling 
88. Paddy - Boiling or husking bymachinery (for other than 

domestic use) 
89. Paper - Packing, pressing, cleansing, preparing or 

manufacturing by any process whatever 
90. Pitch - Storing , pressing, cleansing, preparing or manu 

facturing by any process whatever 
91. Pottery 

do . 
92. Rugs– Storing, pressing, packing, cleansing, preparing or 

manufacturing by any process whatever 
93. Resin -- (Including Rosin) 

do. 
94. Sago - Manufacturing or distilling 
95. Salt Petre - Storing, packing, pressing, cleansing, pre 

paring or manufacturing by any process whatever 
96. Seekai - Powdering bymachinery 
97. Shellac – Storing, packing, pressing, cleansing, prepare 

ing or manufacturing by any process whatever 
98. Siik - Packing, pressing, cleansing, preparing or manu 

facturing by any process whatever 
99. Skin — Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
100. Soap - Packing, pressing, cleansing, preparing or manu 

facturing by any process whatever 
101. Spirits Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
102. Straw -- Selling or storing 

Sugar - Packing, pressing, cleansing,preparing or manu 

facturing by any process whatever 
104. Sugar Candy - Packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
105. Sulphur - Storing, packing, pressing, cleansing, pre 

paring or manufacturing by any process whatever 
106. Surki - Storing, packing, pressing , cleansing, preparing 

or manufacturing by any process whatever 
107. Sweet meats --Baking or preparing (for other than 

domestic use) 
108. Tallow - Storing,packing , pressing, cleansing, preparing 

or manufacturing by any process whatever or melting 
109. Tar – Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
110. Thatching materials-- Selling or storing 
11. Tiles - Manufacturing up to 20,000 in a year 

For every additional 10,000 , Rs. 5 up to a maximum of 
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Table of License fees - concld.) 

Purpose 
Timber- Selling or storing up to 15 candies 
do . 

above 15 candies up to 5o candies 
do . above so candies up to 100 candies 
do . 

above 100 candies up to 200 candies 
do . 

above 200 candies 
113. Tobacco- (Including cigars, cigarettes) 

preparing, or manufacturing by any process whatever 
114. WoolStoring, packing, pressing, cleansing, preparing 

or manufacturing by anyprocess whatever dyeing or drying 
115. Turpentine Storing, packing, pressing, cleansing, pre 

paring or manufacturing by any process whatever 
116. Yarn - Dyeing 
117. Guilding or Electroplating 
118. Keeping a shaving or hair cutting saloon 
119. Manufacturing articles from which offensive or 

unwholesome smell, fumes, dust or noise arise 
120. Washing soiled clothes and keeping soiled clothes for 

purpose of washing them and keepingwashed clothes 
121. Coffee - storing, pressing, packing, cleansing, manu 

facturing by any process whatever 
122. Tea - Storing, pressing, packing, cleansing or manu 

facturing by any process whatever 
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VILVATTM PANCHAYAT. 
Table of License fees under Section 80 of the Panchayats 

Act II of 1950 . 


Sl. No. 


Purpose 


Fee 
Rs. As 
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1. Aerated Waters -manufacturing 
2. Aloe fibre and yarn - Storing, packing, pressing, 
preparingormanufacturing by any process whatever up to candy 
do. above 1 and up to 15 candies 

above 15 candies 
3. Ammunition -- Storing, packing, pressing, cleansing,preparing 

or manufacturing by any process whatever 
4. Arecanuts - Soaking of 

6 
5. Articles made of flour - Baking , preparing, keeping or 

storing forhuman consumption (for other than domestic use) 
6. Ashes -- Storing, packing, pressing, cleansing, preparing or 

manufacturing by any process whatever, dumping or siſting 3 
7. Bamboos--Storing for sale, hire or manufacture 
8. Biscuits (2) Baking or preparing for other than 

domestic use 
( ) Keeping or storing for wholesale trade 
(c ) eping for retail trade 
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Table of License fees (contd.) 
Sl. No. 

Purpose 
9. Blood_Storing, packing, pressing , cleansing , preparing, 

or manufacturing by any process whatever 
10. Bones Storing, packing, pressing, cleaning, preparing, 

or manufacturing by any process whatever 
11. - Bread - Baking , preparing, keeping or storing for human 

consumption (for other than domestic use ) 
12. Bricks --Storing, selling or manufacturing 

Camphor - Packing, pressing, cleaning , preparing or 
manufacturing by any process whatever or boiling 
(6) storing for wholesale trade 
(6 ) for retail trade 
Candles - Packing, pressing, cleansing , preparing or 

manufacturing by any process whatever 
15. Carpets - Manufacturing 
16. Cashew nuts – Storing, packing, preparing or manu 
facturing by any process whatever up to one candy 

do . above 1 and up to s candies 
do . 

above 5 candies 
17. Cut-gut- Packing, storing, pressing, cleaning, prepar 

ing or manufacturing by any process whatever 
18. Cement - Packing, pressing, cleaning, preparing or 

manufacturing by any process whatever 
, 19. Charcoal - Ďumping, sifting, selling, or storing 
20. Chemical preparations - Storing, packing, pressing, 

cleaning, preparing, or manufacturing by any process 

whatever 
21. Chillies – Grinding bymachinery 
22. Chillies (dried) Selling wholesale or storing for whole 

sale trade 
23. Chlorate mixture_Storing, packing, pressing, cleans 

ing, preparing, or manufacturing by any processwhatever 
324. Cinders -- Storing, packing, pressing, cleansing, prepar 

ing or manufacturing by any process whatever, dumping 

or sifting 
125. Clothes --Dyeing 
26. Coal - Dumping, sifting, selling or storing 
27. Cocoanut libre -- Storing, packing, pressing, cleansing, 

(preparing or manufacturing by any process whatever up 
to 3 candies 

do. above 3 and up to 10 candies 
do. above 10 and up to 25 candies 
do . above 35 and up to 5o candies 

Jdo . above 50 candies and up to 100 candies 
• Every additional 100 candies or fraction thereof (up to 

5oo candies) 

above 5oo candies 
28. Coconut husks and cadjan leaves--soaking of 

a) Cocoanut husks -- soaking of 

b) Cadjan leaves - soaking of 
29. Cocoanut shells - storing 
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Table of License fees - (contd > 

Purpes 
Jo . Coir Yarn - Storing, packing, cleansing , preparing or 

manufacturing by any process whatever up to 3 canlics 
above 3 and up to to candies 
above 10 and up to 25 candies 
above 25 and up to so candies 
above so and up to 100 candies 
Every additional 100 carlies or fraction thereof 

above soo candies 
31. Combustible materials- ( ) Storing piece-goods for 

wholesale trade 

do. for retail trade 
31. Combustibles - Packing, preparing, keeping or storing 

for human consumption (for other than domestic use ) 
33. Condiments - Manufacturing 
34. Confectionery- (a) Baking or preparing (forotherthan 

domestic use) 

(b) Keeping or storing 
35. Copra - Preparing or storing or selling up to 1 candy 

do. above 1 and up to 5 candics 

do. above 5 candies 
36. Cotton -- (Cotton refuse and cotton seed ) Storing, 

packing , pressing, cleansing, preparing or manufacturing 
by any process whatever - up to i candy 
above 1 and up to 5 candies 

above 5 candies 
37. Cow dung cakes - Storing, packing,pressing, cleansing, 

preparing or manufacturing by any process whatever 
38. Dyes - Packing, pressing, cleansing, preparing or manu 

facturing by any process whatever 
39. Explosive - Storing 

(a) Chinese crackers - storing 
40. Fibres - Selling or storing up to to candies 

do . above 10 and up to 25 candies 
do. above 25 and up to 5o candies 
do . above 5o and up to 100 candics 

do. above too candies 
41. Fat - Storing, packing, pressing, cleansing, preparing or 

manufacturing by any process whatever 
42. Fins – Storing , packing, pressing, preparing , cleansing or 

manufacturing by any process whatever 
43. Firewood - Selling or storing up to 3 candies 

do . above 3 candies 
+4. Fireworks - Storing, packing, pressing, cleansing, pre 

paring, or manufacturing by any process whatever 
45. Fish - Storing , packing, pressing, cleansing, preparing or 

manufacturing by any process whatever up to smaunds 

do. above 5 and up to 15 maunds 
do . above 15 and up to 25 mands 
do. above 25 maunds 
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Table of License fees - contd.) 
Sl. No. Purpose 

Fee 

Rs.As. 
46. Fish-oil — Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever up to 20 gallons 

do . above 20 gallons and up to 40 gallons 
do. above 40 gallons and up to 80 gallons 

do. above 80 gallons 
47. Flex - Storing , packing, pressing, cleansing , preparing 

or manufacturing by any process whatsoever 
48. Fleshings - Storing, packing, pressing, cleansing, pre 

paring or manufacturing by any process whatsoever 
49. Flour --Packing, pressing, cleansing, preparing or 

manufacturing by any process whatever 
50. Fuel - Using for any industrial purpose 
51. Fulminate of Mercury - Storing, packing, pressing , 

cleansing , preparing or manufacturing by any process 

whatever 
52. Furniture - Making and storing for sale 
53. Gas - Storing, packing, pressing, cleansing, preparing or 

manufacturing by any process whatever 
54. Ghee -Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
55. Gold - Refining 
56. Grain - Selling wholesale or storing forwholesale trade 
57. Gram - Husking by machinery 
58. Grass — Storing 
59. Ground -nut - Selling wholesale or storing for wholesale 
trade 

6 
60. Gun cotton - Storing, packing, pressing, cleansing, 

preparing or manufacturing by any process whatever 
61. Gunny bags – Storing, packing, pressing, cleansing, 

preparing or manufacturing by any process whatever 
62. Gun powder 
63. Hair- do. and dyeing or drying 
64. Hay - Selling or storing 
65. Hemp - Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever up to 
10 candics 
above 10 candies and up to 25 candies 
above 25 candies and up to so candies 
above so candies and up to 100 candies 

above too candies 
66. Hides - Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
67. Hoofs 
68. Horns 

do . 
69. Ice - Manufacturing 
70 Jaggery - Storing, packing, pressing, cleansing, preparing or 

manufacturing by any process whatever or selling wholesale 
a) Molasses 

do. 
71. Jute_Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
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Table of License fees- contd.) 

Purpose 
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Sl . No. 

Fee 
72. Kakhi - Preparing 

Rs. As. 
33. Lac- Storing, packing, pressing, cleansing, preparing or 

6 
0 
znanufacturing by any process whatever 
74. Lead --Melting or leading utensils 
75. Leather --Storing , packing, pressing , cleansing, preparing 

or manufacturing by any process whatever 
76. Lime- (a) Storing 

25 
(b) Packing, pressing, cleansing, preparing or manu 

facturing by any process wiatever 
77. Lime Shells- Storing , packing,pressing, cleansing, pre 

paring or manufacturing by any process whatever 
78. Manure do . 

do . 
19. Machinery --Using for industrial purposes 
(a) If worked by steam , gas, oil or electricity engines 
not exceeding 15 H.P. 

125 
For every additional 15 H.P. or fraction thereof 

Rs. 8 up to a maximum of Rs. 125 
(b) For rice mill purpose up to 10 H.P. 

Above 10 up to 15 H. P. 

Every addition 5 H. P. or fraction thereof 
(c) If worked by manual labour 
80: Matches - Storing, packing, pressing, cleansing, pre 

paring or manufacturing by any process whatever 
up to gross 
above 1 gross up to 5 

above 5 gross 
81. Meat--Storing, selling, packing, pressing, cleansing, 

preparing or manufacturing by any process whatever 
82. Metal— Beating, breaking, hammering, casting, etc., 

() Iron or Steel, (ii) Copper, Brass or Bronze 

(iii) Silver or Gold (iv) any other metal 
83. Nitro Compound - Storing, pressing, packing, cleans 

ing, preparing or manufacturing by any process whatever 
84. Nitro Glycerine - Storing, pressing,packing, cleansing, 

preparing or manufacturing by any process whatever 
85. Nitro Mixture 

do . 
86. Offal 

do. 
87. Oil - Storing, packing, pressing, cleansing, preparing or 

manufacturing by any process whatever or boiling 
88. Paddy - Boiling or huskingby machinery for other than 

domestic use) 
89. Paper - Packing, pressing, cleansing, preparing or 

manufacturing by any process whatever 
90. Pitch - Storing 

do . 
91. Pottery- 

do. 
92. Rugs – Storing 
93. Resin- (including rosin ) 
94. Sago --Manufacturing or distilling 

Salt Petre- Storing, packing, pressing, cleansing , pre 
paring, or manufacturing by any process whatever 

3 
96. Seekai-- Powdering by machinery 
97. Shellac - Storing, packing, pressing, preparing , cleansing 

or manufacturing by any process whatever 
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Table of License fees- ( contd.) 
$ 1. No. 

Purpose 
98. Silk - Packing , pressing, cleansing, preparing or 

manufacturing by any process whatever 
99. Skin - Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
100. Soap - Packing, pressing, cleansing, preparing or manu 

facturing by any process whatever 
101. Spirits - Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
102. Straw - Selling or storing 
103. Sugar -- Packing, pressing, cleansing, preparing or manu 

facturing by any process whatever 
104. Sugar Candy - Packing, pressing , cleansing, preparing 

or manufacturing by any process whatever 
105. Sulphur- Storing, packing, pressing, cleansing, pre 

paring or manufacturing by any process whatever 
106. Surki– Storing, packing, pressing , cleansing, preparing 

manufacturing by any process whatever 
107. Sweet meats - Baking or preparing (for other than 

domestic use) 
108. Tallow -_Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever or melting 
109. Tar - Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
110. Thatching materials --Selling or storing 
111 , Tiles -- Manufacturing up to 20,000 in a year 

For every additional 10,000 Rs. 5 up to a maximum of 

Rs. 125 
112. Timber - Selling or storing up to 15 candies 

do . above 15 candies up to 50 candies 
do . above 5o candies up to 100 candies 
do. above 100 candies up to 200 candies 

do . above 200 candies 
113. Tobacco -- (Including snuff, cigars, cigarettes and beedies) 

preparing or manufacturing by any process whatever 
114. Wool- Storing, packing, pressing, cleansing, preparing. 

ormanufacturing by any process whatever dyeing or drying 
115. Turpentine 

do. 
116. Yarn -- Dyeing 
117. Guilding or electroplating 
118. Keeping a shaving or hair cutting saloon 
119. Manufacturing articles from which offensive or 

unwholesome smell, fumes, dust or noise arise 
120. Washing soiled clothes and keeping soiled clothes for 

purposes of washing them and keeping washed clothes 
12 Coffee - Storing , pressing, packing, cleansing, manu 

facturing by any process whatever 
122. Tea – Storing, pressing, packing, cleansing or manu 

facturing by any process whatever 
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WEST KALLADA PANCHAYAT. 
Table of License fees under Section 80 of the Panchayat hact LI 

of 1950 
Sl. No. 

Purpose 
1.Aerated waters -manufacturing 

Rs. As. 
2 Aloe fibre and yarn - Storing, packing, pressing , 

60 
preparing or manufacturingby any process what 
ever up to 1 candy 
do . 

6 
above 1 and up to 15 candies 
do . 

above 2 candies 
3 Ammunition - Storing, packing, pressing, cleansing, 

150 
preparing or inanufacturing by any process 
whatever 

0 
4 Arecanuts - Soaking of 
5 Articles made of four- Baking, preparing,keeping 

or storing for human consumption (for other than 

domestic use ) 
6 Ashes — Storing , packing ,pressing, cleansing, pre 

paring or manufacturing by any process whatever, 
dumping or sifting 

0 
7 Bamboos-- Storing for sale, hire or 
facture 

3 
8 Biscuits- (a ) Baking or preparing for other 

than domestic use . 
(b ) Keeping or storing for wholesale trade 0 
(c ) Keeping for retail trade 

0 
9 Blood- Storing, packing, pressing, clearsing 

preparing, or manufacturing by any process 

whatever 
10 Bones - Storing, packing, pressing, cleansing, pre 
paring or manufacturing by any process what 

3 0 
11 Bread - Baking , preparing, keeping, or storing 

for human consumption (for other than do 
mestic use) 

3 
12 Bricks - Storing, selling or manufacturing 15 
13 Camphor - Packing, pressing, cleaning, prepar 

ing or manufacturing by any process what 
ever or boiling- 
( a ) storing for wholesale trade 
(b ) for retail trade 

3 to 6 
14 Candles - Packing, pressing, cleansing, prepar 
ing or manufacturing by any process what 

6 
15 Carpets - Manufacturing 
16 Cashew -nuts - Storing, packing or manufacturing 
by any process whatever up to 1 candy 
do. Above 1 and up to 5 candies 

24 
do. Above 5 candies 
17 Cut-gut- Packing, storing, pressing, cleaning, 
preparing or manufacturing by any process 

12 
whatever 
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Table of License fees -- (contd .) 
SL No. 

Purpose 
18 Cement- Packing, pressing, cleansing, preparing 
or manufacturing by any process whatever 

12 
19 Charcoal- Dumping, sifting, selling or storing 
20 Chemical preparations - storing, packing, press 

ing, cleaning, preparing or manufacturing by 

any process whatever 
21 Chillies - Grinding by machinery 
22 Chillies (dried) Selling wholesale or storing for 

wholesale trade 
23 Chlorate mixture - Storing, packing, pressing, 

cleansing, preparing or inanufacturing by any 
process whatever 

60 
24 Cinders-- Storing , packing, pressing, cleansing, 

preparing or manufacturing by any process 
whatever, dumping or sifting 

6 0 
25 Clothes - Dyeing 

0 
26 Coal - Dumping, sifting, selling or storing 

3 0 
27 Cocoanut fibre-- Storing, packing, pressing , cleans. 

ing, preparing or manufacturing by any process 
whatever up to three ( 3) candies 
do . above 3 and up to 10 candies 

6 0 
do. above 10 candies and up to 25 candies 
do . above 25 and up to 50 candies 

do. above 50 and up to 100 candies 13 
Every additional 100 candies or fraction thereof 
(up to 500 candies ) 

3 0 
above 500 candies 

50 
28 Cocoanut husks and cadjan leaves - Soaking of - 

(a ) Cocoanut husks - soaking of 
(b ) Cadjan leaves - soaking of 

0 
29 Cocoanut shells - storing 

* 3 
30 Coir yarn -Storing, packing, cleaning, preparing 

or mancfacturing by any process 
whatever up to 3 candies 

3 0 
above 3 and up to 10 candies 
above 10 and up to 25 candies 

0 
above 25 and up to 50 candies 

10 0 
above 50 and up to 100 candies 

13 
Every additional 100 candies or fraction there 
of 

3 
above 500 candies 

50 
31 Combustible materials- (a ) Storing piece -goods 
for wholesale trade 

3 0 
(b ) do. for retail trade 

0 
32 Combustibles - Packing , preparing, keeping or 

storing for human consumption (for other than 
domestic use ) 

.6 
33 Condiments - Manufacturing 

6 
34 Confectionery- ( a ) Baking or preparing (for 
other than domestic use ) 

6 
(b ) Keeping or storing 

3 


3 


0 


6 
8 


0 


0 


2 


0 


Sl. No. 


fee 


G 


0 


10 


0 
0 


3 


6 
6 
3 
6 
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Table of License fees- ( contd .) 

Purpose 
35 Copra - Preparing or storing or selling up to 1 condy 3 

Rs. As. 
do. above 1 and up to 5 candies 

0 
do. above 5 candies 
36 Cotton- (Cotton refuse and cotton secd ) Storing, 

15 0 
packing, pressing, cleansing, preparing or manu 
facturing by any process whatever - up to 1 candy 5 
above 1 and up to 5 candies 

above 5 candies 
37 Cow dung cakes - Storing, packing, pressing, cleans 

15 0 
ing, ormanufacturing by any process 

whatever 
38 Dyes - Packing, pressing, cleansing , preparing or 

0 
manufacturing by any process whatever 
39 Explosive - Storing 

(a ) Chinese crackers -- storing 
40 Fibres ---Selling or storing up to 10 candies 

do. above 10 and up to 25 candies 
do. above 25 and up to 50 candies 

12 

20 
do . above 50 and up to 100 candies 

30 
do. above 100 candics 

50 
41 Fat - Storing, packing, pressing, cleansing, 

preparing, or manufacturing by any process , 
whatever 

0 
42 Fins - Storing, packing, pressing, preparing, cleans. 

ing or manufacturing by any process whatever 0 
43 Fire-wood - Selling or storing up to 3 candies 

3 0 
do. above 3 candies 
44 Fire works – Storing, packing , pressing, cleansing, 

preparing or manufacturing by any process 
whatever 

10 
45 Fish - Storing, packing , pressing, cleansing , pre 

paring or manufacturing by any process whatever 
up to 5 maunds 

3 
do . above 5 and up to 15 maunds 

0 
do. above 15 and up to 25 maunds 

12 
do. above 25 maunds 
46 Fish -oil - Storing, packing , pressing, cleansing , 

preparing or manufacturing by any process 
whatever up to 20 gallons 
do. above 20 gallons and up to 40 gallons 
do.. above 40 gallons and up to 80 gallons 12 
do. above 80 gallons 

20 
47 Flex - Storing, packing, pressing, cleansing, 

preparing or manufacturing by any process 
whatsoever 

6 
48 Fleshings — Storing, packing, pressing, cleansing, 
preparing or manufacturing by uny process 

6 
whatsoever 
49 Flour - Packing, pressing, cleansing, preparing 

3 0 
or manufacturing by any process whatever 


6 


6 


6 


0 


0 


6 


0 
0 


3 
6 


0 
0 
0 
0 


0 
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Fee 
Rs. As. 


0 


0 


6 


0 


0 


0 


6 


0 


0 


6 
6 


0 


6 


0 


6 
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Table of License Fees (contd .) 
Sl. No. 

Purpose 
50 Fuel- Using for any industrial purpose 

12 
51 Fulminste ofMercury - Storing, packing, pressing, 

cleansing, preparing or manufacturing by any 
process whatever 

,6 
52 Foraiture - Making and storing for sale 
53 Gas - Storing, packing , pressing, cleansing , pre 

paring or manufacturing by any process whatever 12 
54. Ghee -Storing, packing, pressing , cleansing preparing 

or manufacturing by any process whatever 
55 Gold - Refining 
56 Grain - Selling wholesale or storing for wholesale 

trade 
57 Gram - Husking by machinery 
58 Grass - Storing 

6 
59 Ground-nut - Selling wholesale or storing for 

wholesale trade. 
60 Gun-cotton - Storing, packing, pressing, cleansing. 

preparing or manufacturing by any process 

whatever 
61 Gunny bags – Storing, packing,pressing , cleansing, pre 

paring or manufacturing by any process whatever 12 
62 Gun powder 

6 
63 Hair do. and dyeing or drying 

12 
64 Hay - Selling or storing 

12 
65 Hemp - Storing, packing, pressing, cleansing , pre 

paring, or manufacturing by any process what 
ever - up to 10 candies 
above 10 candies and up to 25 candies 

12 
above 25 candies and up to 50 candies 

20 
above 50 candies and up to 100 candies 

30 
above 100 candies 

50 
66 Hides - Storing, packing pressing, cleansing, pre 

paring or manufacturing by any process whatever 20 
67 Hoofs 

do. 

6 
68 Horns 

do. 
69 Ice - Manufacturing 

12 
70 Jaggery - Storing, packing, pressing cleansing, 

preparing or manufacturing by any process what 
ever or selling wholesale 
(a ) Molasses 

do. 

do. 

6 
71 Jute - Storing, packing,pressing, cleaning, pre 

paring or manufacturing by any process whatever 6 
72 Kakhi - Preparing 

6 
73 Lac - Storing, packing,pressing, cleansing, pre 

paring, or manufacturing by any process whatever 6 
74 Lead - Melting or leading utensils 

6 
75 Leather - Storing , packing, pressing cleansing , 

preparing or manufacturing by any process 
whatever 

25 


Oooo 


6 


0 


0 


0 
0 


0 
0 
0 


3 


6 


0 
0 


0 


0 


0 
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Fee. 
Rs. As. 
3 0 
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able of License fees- (contd.) 
Sl. No. 

Purpose 
• 76 Lime- (a) Storing 

(b ) Packing, pressing , cleaning, preparing or 

manufacturing by any process whatever 
77 LimeShells - Storing,packing,pressing,cleansing, 

4.0 
preparing or manufacturing by any 
whatever 

process 
78 Manure 

5 
19 Machinery - Using for industrial purposes ! 

do. 

15 .0 
(a ) If worked by steam , gas, oil or electricity 
engines not exceeding 15 H. P. 
For every additional 15 H.P. or fraction thereof 

15 0 
Rs . 8 up to a maximum of Rs. 125 

( b ) If worked by manual labour 
80 Matches - Storing, packing, pressing , cleansing, 

30 0 
preparing or manufacturing by any process what 
ever up to one gross 
Above 1 gross up to 5 

0 

2 . 
Above 5 gross 

0 

3 
81 Meat - Storing, selling, packing, pressing, cleansing, 

preparing or manufacturing by any process what 

ever 
82 Metal - Beating , breaking, hammering, casting, etc., 

6 0 
( i) Iron or Steel, (ii) Copper, Brass or Bronze , 

(ili) Silver or Gold and (iv ) any other metal 1 0 
83 Nitro compound— Storing, pressing, packing, 

cleaning, preparing or manufacturing by any pro 
cess whatever 

60 
84 Nitro glycerine - Storing, pressing, packing, 

cleansing, preparing or manufacturing by any 
process whatever 

6 0 
85 Nitro mixture 

do. 

6 0 
86 Offal--- 

do. 

3 
87 Oil 

do. or boiling 6 0 
88 Paddy - Boiling or husking by machinery for 
(other than domestic use ) 

3 0 
89 Paper - Packing, pressing, cleansing, preparing or 
manufacturing by any process whatever 

6 0 
90 Pitch - Storing, pressing, cleansing, preparing 

or manufacturing by any process whatever 12 
91 Pottery 

* do. 

6 
92 Rugs 

do. 

12 
93 Resin- (including rosin ) do. 

12 
94 Sago - Manufacturing or distilling 

6 0 
95 Saltpetre - Storing, packing , pressing, cleansing ,pre 

0 
paring or manufacturing by any process whatever 6 
96 Seekai - Powdering by machinery 

0 
97 Shellac - Storing, packing, pressing, cleansing, pre 

paring or manufacturing by any process whatever 6 0 
98 Silk - Packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 12 
G.3130 E. 


0 
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Fee. 


Rs. As. 


ever 


0 


0 


6 


0 
0 


6 


ever 


Table of License Fees- ( contd.) 
SL No. 

Purpose. 
99 Skin - Storing, packing , pressing , cleansing, pre 
paring or manufacturing by any process what 

200 
100 Soap - Packing, pressing , cleansing, preparing or 
manufacturing by any process whatever 

4 
101 Spirits — Storing packing, cleansing, pressing pre 

paring or manufacturing by any process whatever 4 
102 Straw - Selling or storing 

0 
103 Sugar - Packing , pressing , cleansing, preparing or 

12 
manufacturing by any process whatever 

do. • 12 
104 Sugarcandy 
105 Sulphur - Storing, 

do. 

12 0 
106 Surki 

do. 
107 Sweetmeats - Baking or preparing for other 
than domestic use ) 

6 0 
108 Tallow - Storing, packing, pressing, cleansing, 

preparing , or manufacturing by any process what 
ever or melting 

60 
109 Tar - Storing, packing, pressing, cleansing, pre 
paring or manufacturing by any process what 

12 0 
110 Thatching materials - Selling or storing 

10 
111 Tiles - Manufacturing up to 20,000 in a year 20 0 

For every additional 10,000, Rs. 5 up to a 

maximum of Rs. 125 
112 Timber --Selling or storing up to 15 candies 10 
do. above 15 candies up to 50 candies 

25 0 
do. above 50 candies up to 100 candies 50 
do. above 100 candies up to 200 candles 100 
do." above 200 candies 

150 
113 Tobacco -- (Including snuff , cigars, cigarettes and 

beedies) preparing or manufacturing by any 
process whatever 

11 
114 Wool - Storing, packing , pressing, cleansing, pre 

paring or manufacturing by any process whatever 
dyeing or drying 

12 0 
• 115 Turpentine - Storing, packing, pressing, cleansing, 

preparing, manufacturing by any process whatever 4 0 
116 Yarn - Dyeing 

6 0 
117 Guilding or electroplating 

0 
118 Keeping a shaving or hair cutting saloon 

6 

0 
119 Manufacturing articles from which offensive or 

unwholesome smell, fumes, dust or noise arise 30 0 
120 Washing soiled clothes and keeping soiled clothes 

for purposes of washing them and keeping washed 
clothes 

10 
121 Coffee Storing, pressing, packing , cleansing , 
manufacturing by any process whatever 

0 
122 Tea - Storing, pressing , packing, cleansing or 
manufacturing by any process whatever 

6 0 


0 
0 
0 


6 


6 


